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Self Study Report of PANIHATI MAHAVIDYALAYA

1. EXECUTIVE SUMMARY

1.1 INTRODUCTION 

Panihati Mahavidyalaya (a degree college) was established on 03.02.1976 for the empowerment of education of
the students of locality. It is located at Barasat Road, Sodepur, Kolkata – 700110. It is now replete with all
relevant potentialities to accommodate a large number of students and meet their multifarious educational
needs.

Formerly, it was affiliated to University of Calcutta in the session 1978-79 but now after the establishment of
West Bengal State University in 2008, it is under this University. The college is driven by the able guidance of
the duly constituted Governing Body, the Principal and her team of active and eminent faculty members.

The college had a humble beginning with few departments in the arts and commerce stream but within few
years Science stream was also introduced. It is a Govt.-aided co-educational college. Most of the students hail
from lower middle class families of the society. The college has provided scope for higher education to the
students of average or even below average merits mostly belonging from lower-middle class background and
many of them are first generation learner of higher education. The working hours are from 10 A.M. to 5.00
P.M. However, to perform all duties in time college remains open beyond scheduled working hour. Several
Undergraduate Honours and General Programmes. Basically all the programme options are mainly on lecture
based annual system. However, the College has adopted CBCS system from the 2018-19 academic session.
Moreover, active teacher-student interactive method of class teaching is also followed. Innovative methods of
teaching based on ICT based facilities are also used by few teachers in class room teaching. The programmes
executed by the institution are all in modular form.

Vision 

To offer education to mostly the first generation learners with modern approaches.
To consolidate activities of development through centralized administration.
To expand the courses to higher level of studies with modernization of educational approaches.
To link with the needs of the locality.

Mission 

Administrative monitoring on general & academic activities and execution of proposals & demands
after evaluation.
To prevent excess drainage of resources maintenance and recurring expenses for general and
departmental purposes are under thorough evaluation.
Modernization of college website, office and accounts and surveillance through CCTV to maintain
college integrity.
Centralized use of UGC funds to enhance general and ICT support infrastructure.
To consider proposals of opening PG courses for some departments in preceeding years.
To support research, development and innovative initiatives with proposals to bring extramural funds
for expanding education and research beyond curriculum.
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To encourage and support extension and social outreach activities relevant for local society.
To provide training for skill development to students and local youth.
Overall, to upgrade the education environment with modernized approaches and avenues to spread the
effective education with social values.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength 

Conducive teaching-learning environment.
A team of enthusiastic and energetic group of teaching and non-teaching staff.
A sincereand disciplined group of students.
Equipped laboratory set-up.
Catering to the need of socio-economically backward section of the society.
Visionary leadership of the Governing Body.
Favourable location of the college.

Institutional Weakness 

Absence of Guardian’sForum.
Severe space constraint as well as severe shortage of full-time teaching and office staffs.
Compelled to reduce the cut-off marks for admission of students because the meritorious students are
reluctant to take admission under this University.
Lack of sufficient number of ICT based facilities.
The College does not have a Placement Cell as it provids only mainstream basic courses.

Institutional Opportunity 

To open PG Courses in few subjects.
To offer the research support to faculty members.
To prepare the final year studentsfor Competitive Examinations.
To create a Placement Cell and introduce a few placement oriented courses.

Institutional Challenge 

Standard of students is very poor because most of them come from economically backward families. A
large percentage of them are also first generation learners.
Migration of a good number of students to colleges affiliated to University of Calcutta and other
Universities is a great threat for us.
Limited resources and opportunities available to the faculty members which hinders the promotion of
research work.
Insufficient time spent by the students in the college central library during the college hours.
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1.3 CRITERIA WISE SUMMARY 

Curricular Aspects 

The vision of the college started to expand the horizon to offer options and opportunities to local
community for higher education which is governed by consolidating activities to centralize
administration for controlled development presently for the upliftment of curricular aspects.
Administrative monitoring, modernization of college websites, office, accounts, ICT facilities, CCTV
surveillance to facilitate the good and conducive environment of the college for development of
academic and administrative standard.
College publishes the routine, academic calendar at the beginning of the session to complete the
curriculum and other aspects to ensure successful implementation of the academic purposes as per
University schedule.
Well equipped departmental laboratories cater the students of Honours and General courses among
which Geography, Chemistry, Physics, Education and some others are worth mentioning.
During the past seven years eight new programmes are introduced by the institution (Education Honours
& Physics Honours in 2008, Sanskrit General in 2009, Sanskrit Honours, Food & Nutrition General and
Journalism and Mass Communication in 2010 and Computer Science Honours and Chemistry Honours
in 2009).
UGC supported tutorials, remedial coaching, entry-in-service etc and other student support programmes
are conducted by college to enhance students’ efficiency.
Educational excursion, field survey, student projects, wall magazines etc. being part of curriculum are
supported by college for enriching the academics and involve students into community development
programme.
College authority signed a MOU with National Skill Development Corporation for training students
to make them efficient for employment and this initiative is running successfully.
Feedbacks from students and guardians are collected and discussion going on based on such feedbacks
to proceed for advance steps.

Teaching-learning and Evaluation 

Online admission process started from 2015 – 16 sessions in strict adherence with WB Govt rules.
The functional website contains brochure and admission rules to guide students. Other information and
notices are also updated in website for the convenience of stakeholders.
Teaching learning processes are facilitated by the use of LCD projectors, and many of the teachers are
equipped with power-point and other interactive and modern methods of teaching.
One partially smart classroom facility with audio-visual aids and one e-classroom facility has
developed to provide modern age teaching-learning facilities.
Equipped practical classes with required facilities fulfil the students need in different departments.
College is regularly conducting short term and annual evaluation centrally and also on departmental
basis to engage students and uplift their performances.
Enriched central library with about books, journals, and digitized system. College library is associated
with INFLIBNET facilities and e-journal facilities is planning to be introduced.
The college strictly follows the reservation policy of the state government regarding backward classes
and adheres to the directives of the home University in this respect.
Student feedbacks along with parents were taken to enhance the overall academic performances.
As most of our students come from the lower middle class income group, minority community and first
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generation learners, hence the institution is bound to keep the fee-structure at moderate levels which
often fail to generate sufficient fund to meet the essential expenditure. The academic year of every
affiliated college under WBSU starts from 1st day of June and ends on 30th of May next year. The no.
of teaching days for the last academic year was 180 days.

Out of 23 sanctioned teaching posts, 21 posts including Principal are filled up and 2 remain vacant. One
sanctioned Librarian post has been filled up during 2016. Now, the shortage of teaching staff is filled up by
appointing guest lecturers on temporary basis and the remuneration of which is paid out of college funds.
Moreover, the college has 14 Contractual Whole Time Teachers and 9 Part-time Teachers whose remuneration
is paid by the Govt. of West Bengal.

Research, Innovations and Extension 

The college Governing Body is taking initiative with IQAC to develop a comprehensive strategy to
develop research environment and support individual footmarks of research excellence. In futuristic
approach, plannings are under process to encourage research and consultancy.
Several teachers have Ph.D. degree as highest qualification and 2 teachers are recognized as Ph.D.
guides.
Some of the teachers acted as resource person on different workshop, seminar, conference etc.
organized by outside organization.
Moreover, teachers are always encouraged and motivated to participate in faculty development
programmes like Refresher Course, Orientation Programme, Summer School/Camp etc. organized by
academic staff college of different universities.
One of our teachers, Dr. Anirban Ghosh, Assistant Professor in Zoology, has already taken several
initiatives to work in the field of neuroimmunology. He has completed UGC Minor Research Project
and has undertaken three Major Research Projects funded by Science and Engineering Research
Board (SERB), GOI, Council of Scientific and Industrial Research (CSIR), GOI and Indian Council of
Medical Research (ICMR), GOI as Principal Investigator. He has different research collaboration,
acting as Ph.D supervisor and also attached in other extension activities with the active support of the
college.
Minor Research Project has been completed by Dr. Mukti Ganguly, the Principal of Panihati
Mahavidyalaya. Again, another teacher, Dr. Arindam Ghosh has under taken 1 (one) Minor Research
Project which has just completed.
One of our teacher attach in PG at Bhairab Ganguly College Study Centre under WBSU. Some others
are also involved in PG teaching. Moreover, some of our teachers are persuing Ph.D, M.Phil. etc.
The departments have taken initiative to hold departmental seminar and extension lecture. The system
of self appraisal of faculties and appraisal of performance of the faculties by the students are in practice.
Self appraisal of faculty is considered by the expert at the time of promotion to higher scale.
College is now planning for interdisciplinary research project and multi-institutional research
projects for near future and intended to develop infrastructural facilities to cater such initiatives by the
teachers.

Infrastructure and Learning Resources 

The total land area is 0.58 acres and built up area 3044 sq. mt., including two building.
The campus includes two complexes, the main building (for arts and commerce) and newly constructed
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Science Building.
The college has adequate infrastructural facilities to run the 18 departments of which include 7
laboratory departments.
A total of 20 classrooms and 16 laboratories of which few are commonly used as
classroom/demonstration room cater the students need.
Along with, Central Library, Students Canteen, Common rooms, Gymnasium, Guard rooms, Generator
rooms etc with garden spaces is forming the campus.
Power backup systems with Generators (total 60 KV), UPS and alternative power sources with solar
panels are providing the electricity to run the college with regular power supply.
For effective teaching-learning, several departments have ICT systems with centralized smart
classroom, e-classroom, auditorium etc.
College is well equipped with computers, software support system and internet facilities as required and
planning to upgrade the facilities.

Student Support and Progression 

College always acts for students, College authority and teachers provide their support in different forms
to facilitate them apart from academic and curricular aspects as already mentioned in previous sections.
College arranges for stipends, free-ships and scholarships for SC/ST/OBC and any other financially
weaker sections of the students, provides financial assistance and concession for economically weaker
students.
Moreover, wall magazines are published by each department.
Relevant information are communicated to the teaching and non-teaching staff, students and other
through prospectus, college website, notice display with the notice board and meeting with concerned
section.
The college has a cheap canteen, where the students can buy the food products at low cost.
The student strength of our college is at present is about 1000. The drop out percentage is just about
20% (approx). In order to arrest the drop out percentage the college has provided fees concession to the
economically backward and meritorious students.
Remedial coaching classes have been arranged for slow learner students for the last couple of years. The
Govt. of West Bengal has introduced “Kanyashree Prakalpa’ through which girl students get financial
assistance from our State Govt. to pursue their education.
The college has a well-functioning NSS unit under the leadership of WBSU which is participating in
different programmes.
Moreover, medical facilities are also provided to the students through Student Health Home. The
percentage of success of our students in the university exam. is about 65% on an average over the past 7
years.
We are still maintaining Grievances Redressal Cell and Sexual Harassment Cell as before. For this
purpose a complain box has been hung outside of the Principal’s room.

Governance, Leadership and Management 

The college started and continued with the vision of expanding the horizon to offer options and
opportunities to the community to higher education. However, with initial expansion vision modified for
consolidating activities and centralizing administration for controlled growth of the institution.
At the top of managerial hierarchy, we have the Governing Body. The G.B. formulates the policies
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which are implemented through lower and middle level of management.
In the middle level of management we have various sub-committees, Bursar, Head of the department,
Head clerk Accountant etc.
In the lower level of management we have the teachers and general office staff.
The executive head of our institution is Principal.
The other academic and administrative bodies formed by Governing Body are Finance Sub-committee,
Academic Sub-committee, Purchase and Maintenance Sub-committee, Building and various other Sub-
committees to assist the college administration. Sub-committees have representatives from teachers,
office and students as well as external members of Governing Body.
IQAC has been formed to assist college administration for various activities.
We have an active Teachers’ Council which extend their co-operation to assist the management in
different aspects. Picnics, get together and joint programmes have been done occasionally.
The Students’ Union of the college is an elected body which publishes an annual literary magazine
under the guidance of a teacher of our institution on regular basis.
We have an Alumni Association which provides constructive suggestion for the development and up
gradation of the college.
The main source of revenue of the college is State Govt. Grant, UGC Grant, MLA and MP Grant &
student tuition fees.
Every year a budget estimate is prepared by the accounts department with the assistance of bursar and is
placed before the Governing Body to control expenses.
Some faculties and non-teaching staff are assigned with some additional administrative work so as to
run the college smoothly.

Institutional Values and Best Practices 

College is using solar energy for supplementing the regular power consumption for some particular
areas and planning to expand the limit for future.
College is facilitating departmental seminars on contemporary and relevant issues to expand the horizon
of knowledge of both teachers and students.
An organized information setup is now developing in the college for accessing books with digitalization
of library, journals through INFLIBNET, introduction of OPAC and providing information about
employment opportunity to students.
Use of biometric machine, installation of software for taking feedback and analysing it from different
sectors of stakeholders etc. are taken into practice.
College is participating into different extension and social activities through NSS and other bodies to
mark its contribution in local societies.
College has successfully arranged to train students through NSDC to enable them for employment.
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2. PROFILE

2.1 BASIC INFORMATION

  Name and Address of the College

Name PANIHATI MAHAVIDYALAYA

Address Barasat Road, P.O. Sodepur

City Kolkata

State West Bengal

Pin 700110

Website www.pmv.ac.in/new-web/

  Contacts for Communication

Designation Name Telephone with
STD Code

Mobile Fax   Email

Principal Mukti
Ganguly

033-25653778 8622980578 - pmv.naac@gmail.c
om

IQAC / CIQA
coordinator

Anindita
Basu
Chowdhury

- 9433367964 - basu_anindita@red
iffmail.com

  Status of the Institution

Institution Status Grant-in-aid

  Type of Institution

By Gender Co-education

By Shift  Day

  Recognized Minority institution

If it is a recognized minroity institution No

  Establishment Details

Date of establishment of the college 03-02-1976
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  University to which the college is affiliated/ or which governs the college (if it is a constituent
college)

State University name Document

West Bengal West Bengal State University View Document

  Details of UGC recognition

Under Section Date View Document

2f of UGC 07-11-1994 View Document

12B of UGC 20-12-1994 View Document

  Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory
Regulatory
Authority

Recognition/App
roval details Inst
itution/Departme
nt programme

Day,Month and 
year(dd-mm-
yyyy)

Validity in
months

Remarks

No contents

  Details of autonomy

Does the affiliating university Act provide for
conferment of autonomy (as recognized by the
UGC), on its affiliated colleges?

No

  Recognitions

 Is the College recognized by UGC as a College
with Potential for Excellence(CPE)?

No

Is the College recognized for its performance by
any other governmental agency?

No
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Location and Area of Campus

Campus Type Address Location* Campus Area
in Acres 

Built up Area in
sq.mts.

Main campus
area

Barasat Road, P.O. Sodepur Semi-urban 0.58 3044

2.2 ACADEMIC INFORMATION

  Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme
Level

Name of Pr
ogramme/C
ourse

Duration in
Months

Entry
Qualificatio
n

Medium of
Instruction

Sanctioned
Strength

 No.of
Students
Admitted

UG BA,Bengali 36 As per
University
norms

Bengali 79 31

UG BA,English 36 As per
University
norms

English +
Bengali

62 26

UG BA,Political
Science

36 As per
University
norms

English +
Bengali

56 7

UG BA,History 36 As per
University
norms

English +
Bengali

62 14

UG BA,Educatio
n

36 As per
University
norms

English +
Bengali

62 27

UG BA,Sanskrit 36 As per
University
norms

English +
Bengali

30 1

UG BSc,Geograp
hy

36 As per
University
norms

English +
Bengali

58 26

UG BSc,Zoology 36 As per
University
norms

English +
Bengali

56 37

UG BSc,Mathem
atics

36 As per
University
norms

English +
Bengali

62 7
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UG BSc,Chemist
ry

36 As per
University
norms

English +
Bengali

31 4

UG BSc,Physics 36 As per
University
norms

English +
Bengali

56 2

UG BSc,Comput
er Science

36 As per
University
norms

English +
Bengali

40 7

UG BCom,Com
merce

36 As per
University
norms

English +
Bengali

79 9

UG BSc,Botany 36 As per
University
norms

English +
Bengali

60 38

UG BSc,Econom
ics

36 As per
University
norms

English +
Bengali

60 43

UG BA,Journalis
m And Mass 
Communicat
ion

36 As per
University
norms

English +
Bengali

30 22

UG BA,Philosop
hy

36 As per
University
norms

English +
Bengali

130 121

UG BSc,Food
And
Nutrition

36 As per
University
norms

English +
Bengali

30 5

Position Details of Faculty & Staff in the College
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Teaching Faculty

Professor Associate Professor Assistant Professor

Male Female Others Total Male Female Others Total Male Female Others Total

Sanctioned by the
UGC /University
State
Government 

0 3 19

Recruited 0 0 0 0 2 1 0 3 12 5 0 17

Yet to Recruit 0 0 2

Sanctioned by the
Management/Soci
ety or Other
Authorized
Bodies

0 0 2

Recruited 0 0 0 0 0 0 0 0 0 0 0 0

Yet to Recruit 0 0 2

  Non-Teaching Staff

Male Female Others Total

Sanctioned by the
UGC /University State
Government 

28

Recruited 14 3 0 17

Yet to Recruit 11

Sanctioned by the
Management/Society
or Other Authorized
Bodies 

4

Recruited 3 1 0 4

Yet to Recruit 0
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Technical Staff

Male Female Others Total

Sanctioned by the
UGC /University State
Government  

1

Recruited 1 0 0 1

Yet to Recruit 0

Sanctioned by the
Management/Society
or Other Authorized
Bodies 

0

Recruited 0 0 0 0

Yet to Recruit 0

Qualification Details of the Teaching Staff

  Permanent Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt. 0 0 0 1 0 0 0 0 0 1

Ph.D. 0 0 0 1 0 0 3 2 0 6

M.Phil. 0 0 0 0 0 0 1 1 0 2

PG 0 0 0 0 0 0 8 2 0 10

  

Page 13/89 11-05-2019 03:38:28



Self Study Report of PANIHATI MAHAVIDYALAYA

Temporary Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt. 0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 0 2 0 2

M.Phil. 0 0 0 0 0 0 3 0 0 3

PG 0 0 0 0 0 0 1 8 0 9

  Part Time Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt. 0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 1 0 0 1

M.Phil. 0 0 0 0 0 0 0 0 0 0

PG 0 0 0 0 0 0 3 4 0 7

  Details of Visting/Guest Faculties

Number of Visiting/Guest Faculty
engaged with the college?

Male Female Others Total

8 9 0 17

Provide the Following Details of Students Enrolled in the College During the Current Academic Year

   Programme From the State
Where College
is Located

From Other
States of India

NRI Students Foreign
Students

Total

UG Male 238 1 0 0 239

Female 214 0 0 0 214

Others 0 0 0 0 0
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  Provide the Following Details of Students admitted to the College During the last four Academic
Years

Programme Year 1 Year 2 Year 3 Year 4

SC Male 90 127 73 79

Female 87 106 91 66

Others 0 0 0 0

ST Male 11 13 5 7

Female 10 11 10 5

Others 0 0 0 0

OBC Male 29 44 34 28

Female 17 23 22 23

Others 0 0 0 0

General Male 729 736 367 273

Female 855 768 462 354

Others 0 0 0 0

Others Male 0 11 24 22

Female 0 12 24 21

Others 0 0 0 0

Total 1828 1851 1112 878
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3. Extended Profile

3.1 Program

Number of courses offered by the institution across all programs during the last five years

Response: 18 File Description Document

Institutional Data in Prescribed Format View Document

Number of programs offered year-wise for last five years

 2017-18 2016-17 2015-16 2014-15 2013-14

18 18 18 18 18

3.2 Students

Number of students year-wise during the last five years

 2017-18 2016-17 2015-16 2014-15 2013-14

878 1112 1851 1828 1972

File Description Document

Institutional Data in Prescribed Format View Document

Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during the last
five years

 2017-18 2016-17 2015-16 2014-15 2013-14

762 762 762 762 428

File Description Document

Institutional Data in Prescribed Format View Document

Number of outgoing / final year students year-wise during the last five years

 2017-18 2016-17 2015-16 2014-15 2013-14

241 381 406 529 610
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File Description Document

Institutional Data in Prescribed Format View Document

3.3 Teachers

Number of full time teachers year-wise during the last five years

 2017-18 2016-17 2015-16 2014-15 2013-14

43 35 37 39 40

File Description Document

Institutional Data in Prescribed Format View Document

Number of sanctioned posts year-wise during the last five years

 2017-18 2016-17 2015-16 2014-15 2013-14

23 23 23 23 23

File Description Document

Institutional Data in Prescribed Format View Document

3.4 Institution

Total number of classrooms and seminar halls

Response: 43

 Number of computers

Response: 36

Total Expenditure excluding salary year-wise during the last five years ( INR in Lakhs)

 2017-18 2016-17 2015-16 2014-15 2013-14

20.77 32.43 42.28 41.08 32.89
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4. Quality Indicator Framework(QIF)

Criterion 1 - Curricular Aspects
   

1.1 Curricular Planning and Implementation
    1.1.1 The institution ensures effective curriculum delivery through a well planned and documented

process  

Response: 

Stage I :

A meeting is held in each department towards the end of the each academic session to finalize the course-
allocation for the next year. Based on the expertise of individual teachers, the syllabus is allotted to them
by the Head of the Department. Discussions are held on the methodologies that are to be followed and in
particular on different approaches to the curriculum.

Stage II :

All departments draft their own time-table to check the feasibility of delivering the allotted curriculum by
calculating the number of lectures/practical classes available in a particular term.

Stage III: Teachers are then required to submit a teaching plan based on the number of days available for
effective teaching of the syllabi and also the number of days required for conducting of internal
examinations. The members of the routine sub-committee draft a routine and circulate it among the
teachers at the beginning of each academic session to help them to acquaint with the entire process.

At the end of every academic session, teachers are required to submit a lesson diary to the Head of the
Institution & IQAC to monitor the feedback of the teaching-learning process.

The Institution follows the curriculum of the affiliating University (WBSU) and ensures the overall
development of the students through the following activities and facilities:

Academic Calendar and Year Planner are prepared well in advance and steps are taken to ensure
effective execution of the academic programs.
Monthly attendance, scheduled teaching plan, regular assignments, unit tests, and remedial
measures are monitored periodically by the mentors.
Extensive support is given to each department to organize extension lectures, seminars, workshops,
etc.
The college library is constantly updated with latest books, magazines, and journals which cater to
the educational needs of the students and teachers. Books and journals of departmental libraries
help for quick and easy access.
Special classes are arranged for slow learners.
Equipped laboratories, Digital Library, seminar halls, auditorium, and public address system for
effective curriculum delivery are part of the infrastructure.
Students participate in various industrial & field visits periodically to keep themselves abreast of
the latest developments in their respective fields.
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    1.1.2 Number of certificate/diploma program introduced during the last five years

Response: 0

1.1.2.1 Number of certificate/diploma programs  introduced  year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0

File Description Document

Details of the certificate/Diploma programs View Document

    1.1.3 Percentage of participation of full time teachers in various bodies of the Universities/
Autonomous Colleges/ Other Colleges, such as BoS and Academic Council during the last five years 

Response: 10.31

1.1.3.1 Number of teachers participating in various bodies of the Institution, such as BoS and Academic
Council year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

1 2 1 0 0

File Description Document

Details of participation of teachers in various bodies View Document

Any additional information View Document

   

1.2 Academic Flexibility
    1.2.1 Percentage of new Courses introduced out of the total number of courses across all Programs

offered during last five years

Response: 0

1.2.1.1 How many new courses are introduced within the last five years

File Description Document

Details of the new courses introduced View Document
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    1.2.2 Percentage of programs in which Choice Based Credit System (CBCS)/Elective course system
has been implemented

Response: 0

1.2.2.1 Number of programs in which CBCS/ Elective course system implemented.

File Description Document

Name of the programs in which CBCS is
implemented

View Document

    1.2.3 Average percentage of students enrolled in subject related Certificate/ Diploma programs/Add-
on programs as against the total number of students during the last five years

Response: 3.14

1.2.3.1 Number of students enrolled in subject related Certificate or Diploma or Add-on programs year-
wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

88 63 0 0 0

File Description Document

Details of the students enrolled in Subjects related
to certificate/Diploma/Add-on programs

View Document

Any additional information View Document

   

1.3 Curriculum Enrichment
    1.3.1 Institution integrates cross- cutting issues relevant to Gender, Environment and Sustainability,

Human Values and Professional Ethics into the Curriculum

Response: 

The College faculty is sensitive to the various social issues and makes every effort to sensitize the students
in this regard. There are specific committees that make a collective effort to sensitize the students on areas
of concern like gender equality, human rights, environmental issues, etc. Departments organize seminars/
workshops/ special lectures to integrate these courses.

Gender Sensitivity:
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The curricula of different departments contain components or topics on gender sensitivity.
Various committees promote gender equality through different programmes.

Environment and Sustainability:

Environmental education is a part of the curriculum of Environmental Studies for undergraduate
students.
The curricula of different departments contain components or topics on environment and
sustainability as reflected in the document attached herewith.
The College promotes green practices through workshops, seminars, lectures etc.
Solar panel and LED bulbs in the college are environment-friendly initiatives.
NSS also promotes environmental protection through various activities.

Human Values and Professional Ethics:

The curricula of different departments contain components or topics on human values and
professional ethics as reflected in the document attached herewith.

File Description Document

Any Additional Information View Document

    1.3.2 Number of value added courses imparting transferable and life skills offered during the last
five years

Response: 0

1.3.2.1 Number of value-added courses imparting transferable and life skills offered during the last five
years

File Description Document

Details of the value-added courses imparting
transferable and life skills

View Document

    1.3.3 Percentage of students undertaking field projects / internships

Response: 10.48

1.3.3.1 Number of students undertaking field projects or internships

Response: 92

File Description Document

Institutional data in prescribed format View Document
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1.4 Feedback System
    1.4.1 Structured feedback received from 1) Students, 2)Teachers, 3)Employers, 4)Alumni and

5)Parents for design and review of syllabus-Semester wise/ year-wise 
A.Any 4 of the above

B.Any 3 of the above

C. Any 2 of the above

D. Any 1 of the above

Response: C. Any 2 of the above

File Description Document

Any additional information View Document

    1.4.2 Feedback processes of the institution may be classified as follows:
A. Feedback collected, analysed and action taken and feedback available on website

B. Feedback collected, analysed and action has been taken

C. Feedback collected and analysed

D. Feedback collected

Response: C. Feedback collected and analysed

File Description Document

Any additional information View Document
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Criterion 2 - Teaching-learning and Evaluation
   

2.1 Student Enrollment and Profile
    2.1.1 Average percentage of students from other States and Countries during the last five years

Response: 0.04

2.1.1.1 Number of students from other states and countries year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

1 1 0 0 0

File Description Document

List of students (other states and countries) View Document

Institutional data in prescribed format View Document

    2.1.2 Average Enrollment percentage (Average of last five years)

Response: 37.24

2.1.2.1 Number of students admitted year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

453 536 470 780 827

2.1.2.2 Number of sanctioned seats year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

1694 1694 1694 1694 1530

File Description Document

Institutional data in prescribed format View Document

    2.1.3 Average percentage of seats filled  against seats reserved for various categories as per
applicable  reservation policy during the last five years
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Response: 16.47

2.1.3.1 Number of actual students admitted from the reserved categories year-wise during the last five
years

  2017-18 2016-17 2015-16 2014-15 2013-14

103 120 121 109 98

File Description Document

Institutional data in prescribed format View Document

   

2.2 Catering to Student Diversity
    2.2.1 The institution assesses the learning levels of the students, after admission and organises special

programs for advanced learners and slow learners

Response: 

SLOW LEARNERS: Remedial coaching classes have been held over the years especially for the slow
learners and backward learners. Students are encouraged to contact their concerned departmental teachers
freely to discuss their problems. The teachers identify the slow learners and backward learners to bridge
the knowledge gap. To cope up with their programme they adopt various kinds of innovative methods of
teaching like student-teacher interaction, surprise tests, demonstrations, providing notes and conducting
discussions, using audio-visual aids, etc.

ADVANCED LEARNERS: Advanced learners are also identified at the beginning of each academic
session through surprise tests in the classroom and student seminars. The advanced learners may freely
consult their concerned department for reference books, journals, advanced level notes. Guidance for
various advanced level courses and avenues are also made available to them. The advanced learners are
given priority to present papers in the students’ seminars organized by the concerned departments.
Experience tells us that such advanced learners are much more likely to opt for professional courses and
academic courses in the future.

Individual care is given to each and every student by our teachers. They are more willing to help students
overcome their problems and are always available to help them out in whatever way they can. This close
student-teacher bond helps in ensuring mutual respect and trust among teachers and students. As a result,
students understand the value of good behavior and never misbehave with teachers either inside or outside
the classroom. Students are encouraged to maintain a diary on a daily basis to record classroom teaching
and home tasks assigned by teachers. Apart from this, our teachers always try to use lucid language and
simple practice-based examples to help them understand their subjects.

    2.2.2 Student - Full time teacher  ratio
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Response: 20.42

    2.2.3 Percentage of differently abled students (Divyangjan) on rolls

Response: 0.23

2.2.3.1 Number of differently abled students on rolls

Response: 2

File Description Document

Institutional data in prescribed format View Document

   

2.3 Teaching- Learning Process
    2.3.1 Student centric methods, such as experiential learning, participative learning and problem

solving methodologies are used for enhancing learning experiences

Response: 

Experiential Learning:

Generally speaking, experiential learning is the process of learning through experience; it is more
specifically defined as learning through reflection of practical application. Students are always encouraged
to participate in departmental seminars, field trips, field works and curriculum-based projects to acquire
various kinds of knowledge and experience. These are outside their traditional academic classroom
teaching. Experiential learning is based on four main elements which operate in a continuous cycle during
the learning experience:

Concrete experience
Reflective experience
Abstract conceptualization
Active experimentation

Participative Learning:

This model is one of the most popular teaching-and-learning methods where teachers learn along with their
students. Its processes and outcomes are the result of group effort involving teachers and students. This
method of teaching develops a closer student-teacher relationship. Under this method of teaching, students
are encouraged to be independent thinkers. Through NSS the students gain a deeper understanding of the
meaning of civic responsibility and prepare themselves for serving the community. Moreover, debates and
quiz competitions are also arranged by the institution where the students express their talent writing skills
in diverse fields. They are also encouraged to participate in publishing wall magazines.

Problem-solving Methodologies:

Problem solving is a process which involves using our pre-existing knowledge to discover what we do not
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know. It involves overcoming obstacles by generating hypotheses, testing predictions and arriving at
satisfactory solutions.

Students are encouraged to understand the nature of problems and their related goals; they are also
encouraged to frame problems in their own words, which can then be clarified by the teachers. Frequently,
teachers help their students in solving their academic problems and critical problems. The teachers counsel
the students and provide them with the necessary guidance in order to help them formulate and structure
the problems in their respective fields.

    2.3.2 Percentage of teachers using ICT for effective teaching with Learning Management Systems
(LMS), E-learning resources etc.

Response: 79.07

2.3.2.1 Number of teachers using ICT

Response: 34

File Description Document

List of teachers (using ICT for teaching) View Document

    2.3.3 Ratio of students to mentor for academic and stress related issues

Response: 97.56

2.3.3.1 Number of mentors

Response: 9

    2.3.4 Innovation and creativity in teaching-learning

Response: 

To aid and improve the teaching-learning process, frequent use of ICT is made. Faculty members utilize
laptops and LCD projectors in classrooms to make learning more appealing to the students. The digital
technologies use in the classroom is supplemented by steady Wi-Fi facilities. The audio-visual facilities
make it easier for students to comprehend and appreciate the subjects better.

Student seminars are regularly held in order to keep students aware about recent developments in their
respective fields. They are encouraged to develop an aptitude in research and academic presentation.
Sometimes, teachers divide the class into several groups and assign each group a topic. This helps the
students develop the ability to work as part of a team. The structure of this process is as follows:
Assignment – Team work – Paper Presentation.

Some departments involve students in field work and the works assigned there are primarily from their
syllabi. Some of these works demand students’ innovation, understanding and representation of real data in
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proper and logical ways, many of these studies and projects are real representation of community-related
issues with implications of local biodiversity and ecology. These processes generate enthusiasm and
interest to innovate and improvise among students.

Another important innovative procedure used in the college is the system of proctors. Proctors are the
advanced students of the class who help other students to learn. Often there are many students in a class
who are slow learners and may need help. The students who are relatively more meritorious are engaged in
the process of teaching,. This is done on a rotational basis, that is, all students take turn in helping each
other understand concepts and ideas depending upon their level of understanding. This is a participative
form of learning which is directed at making education more exciting, effective and enjoyable. This also
ensures greater number of students attending classes on a regular basis, and eventually reduces drop-out
rates.

The teachers also undertake tutorial classes to facilitate students’ performance. Personal care taken by the
teachers discourages private tuitions. Tutorial classes are allotted in the master routine to ensure that
students benefit from the tutorial system on a regular basis.

Departmental quizzes and debates are frequently held by departments to encourage learning among
students.

The college maintains a repository of previous years’ question papers which the students are encouraged to
access and solve in order to prepare themselves better for college and university examinations. Evaluation
is carried out through engaging the students develop research acumen and provides the necessary exposure
to research methodologies at an early level. Educational tours and excursions are organized by some
departments to relevant places. Special lectures are also organized on a timely basis.

   

2.4 Teacher Profile and Quality
    2.4.1 Average percentage of full time teachers against sanctioned posts during the last five years

Response: 168.7

File Description Document

Year wise full time teachers and sanctioned posts
for 5 years

View Document

    2.4.2 Average percentage of full time teachers with Ph.D. during the last five years

Response: 30.03

2.4.2.1 Number of full time teachers with Ph.D. year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

13 12 12 11 10
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File Description Document

List of number of full time teachers with PhD and
number of full time teachers for 5 years

View Document

    2.4.3 Teaching experience per full time teacher in number of years

Response: 4.19

2.4.3.1 Total experience of full-time teachers

Response: 180

    2.4.4 Percentage of full time teachers who received awards, recognition, fellowships at State,
National, International level from Government, recognised bodies during the last five years

Response: 5.15

2.4.4.1 Number of full time teachers receiving awards from state /national /international level from
Government recognised bodies year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 1 1

File Description Document

Institutional data in prescribed format View Document

e-copies of award letters (scanned or soft copy) View Document

    2.4.5 Average percentage of full time teachers from other States against sanctioned posts during the
last five years

Response: 4.35

2.4.5.1 Number of full time teachers from other states year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

1 1 1 1 1
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File Description Document

List of full time teachers from other state and state
from which qualifying degree was obtained

View Document

   

2.5 Evaluation Process and Reforms
    2.5.1 Reforms in Continuous Internal Evaluation(CIE) system at the institutional level

Response: 

Our institution ensures a constant and consistent evaluative process through tests, seminars, projects at
frequent and regular intervals. The progress of every single student is monitored and recorded. Tests are
conducted in order to gauge the students’ comprehension and grasp of the topics taught in class, and in
some cases, the empirical information gathered from field trips. The questions are framed in such a way
that they test the students’ aptitude in the most accurate way possible. These tests have a two-fold
objective: they are carried out in order to ensure that the students have gained a thorough and detailed
knowledge of the subjects taught in the curricula; and to help them prepare rigorously for the university
exams at the end of each semester. Class tests are conducted by each department regularly after allotted
portions of the syllabus have been covered by the teachers. Midterm examination is conducted centrally
and the exam results are published soon after. Innovations have been brought about in the evaluative
process. As part of their internal assessment, the students are sometimes asked to prepare project reports on
assigned topics; they are also asked sometimes to prepare seminar papers on which they are then graded.
Our institution is equipped with ICT facilities and the students avail this while making presentations. The
teachers provide them with the necessary guidance in this regard, especially in preparing PPTs, research
posters and other graphical demonstrations. In order to make the teaching-learning process more
interactive, our institution arranges group-discussions, debates and brainstorming sessions as part of the
evaluative procedure. Students are encouraged to engage themselves, albeit at an elementary level, with
research activities, thereby fostering an intellectual acumen for higher academic pursuits.

    2.5.2 Mechanism of internal assessment is transparent and robust in terms of frequency and variety

Response: 

The process of internal assessment is meticulously carried out by the teachers and it is ensured that every
student is evaluated with considerable attention and care. As far as the department-specific modes of
evaluations are concerned, discussion sessions are held after the tests/seminars/project submissions/
presentations, where teachers meet students to discuss their performances and advice them on how to
improve their academic output. The students are explained the logic and the nitty-gritty of how they have
been graded so that their chances of faring better in the subsequent exams are increased. The mechanism of
internal assessment involves setting exam dates/seminar presentation dates/ project submission deadlines,
collecting, arranging and allotting students’ output for evaluation to teachers of the departments and
finally, evaluating them and publishing the results. Utmost transparency and efficiency is maintained in the
whole process. Under the new CBCS curriculum, a certain component of the syllabus is supposed to be
evaluated and submitted by the colleges to their affiliating university. The internal assessment
marks/grades that the institution sends to the university are not revealed to the students. However, their
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individual performances are discussed and their merits and demerits highlighted.

In order to maintain transparency and accessibility of information related to examinations, all the
immediate stakeholders are taken into consideration. One of the ways in which this is accomplished is by
having Parent-Teacher meetings in the presence of the students, at regular intervals. The students’
performance and attendance are the primary issues that are discussed in these meetings. This makes the
evaluations process more transparent.

    2.5.3 Mechanism to deal with examination related grievances is transparent, time-bound and
efficient

Response: 

In order to address examination related grievances, if any, the institution has adopted two strategies:

1.The immediate stakeholders, namely the students and the guardians, are given the provision of
contacting the department concerned within the office hours. The teaching faculty are available
within the office hours and they try their level-best to listen to and redress the grievances of the
students and the guardians, related to examinations.

2.Guardian-Teacher meetings are regularly held, where guardians are informed about their wards’
performances, attendances and grades. Total clarity is maintained by the teachers through
maintaining a meticulous system of records of individual students related to their academic (and
also co-curricular) activities.

    2.5.4 The institution adheres to the academic calendar for the conduct of CIE

Response: 

Our institution closely follows the academic calendar prescribed by the West Bengal State University and
organises its curricula and schedules in accordance with it. The academic calendar is prepared in advance
before the commencement of undergraduate courses every semester and it is composed of declaration
regarding tentative semestral exam schedules, internal assessments and class tests, schedules of seminars
and project works. Course allocation is made well in advance so that the teachers get enough time to
prepare, improvise and develop teaching methodologies. Faculty members are entrusted with the
responsibility of preparing teaching plan for theory and practical components of the curricula. The
academic calendar serves as bedrock for various teaching-learning plans prepared before each semester
starts. Teaching plan comprises time slots/durations/number of classes set for portions of the syllabus,
bibliography, description/summary of lectures, references and methods (ICT, Classroom, etc.) to be
adopted by the teachers concerned. 

   

2.6 Student Performance and Learning Outcomes
    2.6.1 Program outcomes, program specific outcomes and course outcomes for all programs offered
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by the Institution are stated and displayed on website and communicated to teachers and students

Response: 

Students opting for a subject under The Bachelor of Arts (B.A.) are required to study six semesters spread
out evenly over a period of three years. The B.A. offers students a wide array of disciplinary and
interdisciplinary studies to choose from. The courses primarily focus on the various aspects of human
communication, culture and achievements in social sciences and media studies. Generally speaking, arts
degrees emphasize on improving a student’s knowledge and the ability to think critically within a diverse
range of disciplines such as literature, philosophy, political science, history, psychology, sociology,
economics, etc. It is one of the aims of the B.A. course to give students a strong foundation in the subjects
they have opted to study and also help them discover the ways in which they can apply the knowledge they
have gathered; help them develop the skills required to carry out effective and smart communication, assist
them in honing their aptitude to work alone as well as in collaborations and their skills to do work that is
relevant across geographical, disciplinary, social and cultural margins; and help them understand the worth
of empathy, moral behaviour, independent thinking and enduring values. 

The Bachelor of Science (B.Sc) comprises six semesters and requires three years of full-time. Apart from
the promising career prospects that this course makes available to the students opting it, student get the
opportunity to have a strong foundation whereupon their next levels of studies and work can be built. It
gives attention to granting opportunities to students to showcase their creativity, intellectual acumen, spirit
of inquiry by introducing a variety of scientific issues and problems and encourages taking rational,
analytical, problem-solving approaches to unfamiliar and challenging questions. The necessary tools are
provided to the students to inspect issues so that they are able to identify a methodical approach in their
analyses. Teamwork and collaborative approach are encouraged in these pursuits.

The Bachelor of Commerce (B.Com) consists of six semesters and it requires three years of full- time
study. The aim of this course is to give students an exposure to the different modes of analysis and skills
that are required to understand and contribute to the contemporary world of economics and business; to
train them for successive graduate studies by introducing them to major theories and help them accomplish
higher goals in their professional fields by inculcating within them organizational behaviour. For instance,
the Economics course focuses on the knowledge of basic mathematical and statistical skills and therefore
Economics graduates are invariably knowledgeable in domestic and international economic scenarios.
They are kept abreast of the latest national and international debates and discourses on monetary,
commercial and business issues. As a result, they excel later if they choose a career in accounting or any
career in the diverse sectors of business communities.

The details regarding the Course Outcomes and Programme Outcomes of individual disciplines are
provided on the college website.

    2.6.2 Attainment of program outcomes, program specific outcomes and course outcomes are
evaluated by the institution

Response: 

The institution ensures that the evaluative process adheres to the rules and regulations laid down by the

Page 31/89 11-05-2019 03:38:39



Self Study Report of PANIHATI MAHAVIDYALAYA

University.  The syllabi are implemented with dexterity and with considerable amount of innovativeness in
order to give the students greater understanding of and expertise in their respective subjects. The
University and the academic committees of the college oversee and monitor the correct implementation of
the syllabi and the incorporation of changes, if any, to the curriculum.

While implementing the syllabi and carrying out curricular activities, it is taken care that students are
exposed to the major research methods of their respective disciplines. By the time each course is completed
the students often develop ability and the necessary skills to plan and carry out research within a specific
(and sometimes related) discipline(s).

Course outcomes categorize the essential components that constitute the programme and these include the
incremental knowledge and abilities that students gradually develop while attending the programme.
Course outcomes are, of course, closely associated with – but naturally much more constricted than
–program outcomes.

Students of all disciplines are encouraged to participate in conferences and publish to effectively attain the
Course Outcomes and Programme Outcomes. Continuous assessment of students is a prerequisite for the
fulfilment of Course Outcomes and Programme Outcomes. An internal college examination committee
monitors and ensures efficient implementation of the assessment structures. This is accomplished by
carrying out unit tests, field surveys, educational tours, practical work, seminars, symposiums etc.
moreover, our institution also endeavours to achieve the course outcomes and programme outcomes by
performing several N.S.S. activities, cultural programmes, career counselling sessions, personality
development programmes, and communication skills enhancement workshops, community outreach
programmes, organization of special lectures, health awareness programmes, skill development
programmes, sports activities, etc. Students are encouraged to showcase their creativity by inviting their
participation in preparing wall magazines. The institution has introduced career-oriented courses in view of
attaining the COs and POs. 

    2.6.3 Average pass percentage of Students 

Response: 78.93

2.6.3.1 Total number of final year students who passed the examination conducted by Institution.

Response: 191

2.6.3.2 Total number of final year students who appeared for the examination conducted by the institution

Response: 242

File Description Document

Institutional data in prescribed format View Document

   

2.7 Student Satisfaction Survey
    2.7.1 Online student satisfaction survey regarding teaching learning process

Page 32/89 11-05-2019 03:38:39



Self Study Report of PANIHATI MAHAVIDYALAYA

Response: 
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Criterion 3 - Research, Innovations and Extension
   

3.1 Resource Mobilization for Research
    3.1.1 Grants for research projects sponsored by government/non government sources such as

industry ,corporate houses, international bodies, endowment, chairs in the institution during the last
five years (INR in Lakhs) 

Response: 32.36

3.1.1.1 Total Grants for research projects sponsored by the non-government sources such as industry,
corporate houses, international bodies, endowments, Chairs in the institution year-wise during the last five
years(INR in Lakhs)

  2017-18 2016-17 2015-16 2014-15 2013-14

0 7.20 6.60 6.41 12.15

File Description Document

List of project and grant details View Document

e-copies of the grant award letters for research
projects sponsored by non-government

View Document

    3.1.2 Number of research projects per teacher funded, by government and non-government agencies,
during the last five year

Response: 0.1

3.1.2.1 Number of research projects  funded by government and non-government agencies during the last
five years

Response: 4

3.1.2.2 Number of full time teachers worked in the institution during the last 5 years

Response: 39

File Description Document

Supporting document from Funding Agency View Document

   

3.2 Innovation Ecosystem
    3.2.1 Institution has created an ecosystem for innovations including incubation centre and other

initiatives for creation and transfer of knowledge
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Response: 

The College does not have an ecosystem for innovations including incubation centre and other initiatives
for creation and transfer of knowledge at present due to severe space constraint and infrastructural
limitations. However, the College is planning to make some progress in creating an an ecosystem for
innovations including incubation centre and other initiatives for creation and transfer of knowledge in the
near future after upgrading the infrastructural facilities, particularly laboratory facilities of the College.

    3.2.2 Number of workshops/seminars conducted on Intellectual Property Rights (IPR) and Industry-
Academia Innovative practices during the last five years

Response: 0

3.2.2.1 Total number of workshops/seminars conducted on Intellectual Property Rights (IPR) and Industry-
Academia Innovative practices year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0

File Description Document

List of workshops/seminars during the last 5 years View Document

   

3.3 Research Publications and Awards
    3.3.1 The institution has a stated Code of Ethics to check malpractices and plagiarism in Research

Response: No

File Description Document

Institutional data in prescribed format View Document

    3.3.2 The institution provides incentives to teachers who receive state, national and international
recognition/awards

Response: No

    3.3.3 Number of research papers per teacher in the Journals notified on UGC website during the last
five years

Response: 0.55
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3.3.3.1 Number of research papers in the Journals notified on UGC website during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

5 11 30 34 26

File Description Document

List of research papers by title, author, department,
name and year of publication

View Document

    3.3.4 Number of books and chapters in edited volumes/books published and papers in
national/international conference proceedings per teacher during the last five years

Response: 1.42

3.3.4.1 Total number of books and chapters in edited volumes / books published, and papers in
national/international conference-proceedings year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

16 10 12 13 4

File Description Document

List books and chapters in edited volumes / books
published

View Document

   

3.4 Extension Activities
    3.4.1 Extension activities in the neighbourhood community in terms of impact and  sensitising

students to social issues and holistic development during the last five years

Response: 

1. Visit to Govinda Home, an orphanage, to donate clothes and some food items, as well as learning
articles to the students. The College also undertook a survey regarding their living standards as well as
their physical and mental health.

2. Visit to Godhuli, an old age home, to make a survey regarding their living standards as well as their
physical and mental health. The College also collected details regarding their satisfaction levels and their
family details. Different items such as Clothing and toileteries were distributed among them.
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3. The College has started an adult education programmes in a nearby primary school situated at
Bilkhanda.

4. A survey was conducted regarding socio-economic conditions among the people of a nearby village
during a 1 week programme.

5. NSS Committee of the College regularly conducts various social activities such as Blood Donation
Camp, Thalassemia preventing awareness programme, Women's health awareness programme, Swachha
Bharat Aviyan, etc.

6. The College organized a one-day outdoor programme at Karnamadhabpur, Sodepur, North 24 Pgs for
survey on the socio-economic status of the local community.

7. Zoology and Geography Departments surveyed local biodiversity and environmental status around the
College and Badu, Madhyamgram, North 24 Pgs.

 

    3.4.2 Number of awards and recognition received for extension activities from Government
/recognised bodies during the last five years

Response: 0

3.4.2.1 Total number of awards and recognition received for extension activities from Government
/recognised bodies year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0

File Description Document

Number of awards for extension activities in last 5
years

View Document

    3.4.3 Number of extension and outreach Programs conducted in collaboration with Industry,
Community and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., during
the last five years 

Response: 20

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with Industry, Community
and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., year-wise during the last
five years
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  2017-18 2016-17 2015-16 2014-15 2013-14

2 8 6 4 0

File Description Document

Number of extension and outreach programs
conducted with industry,community etc for the last
five years

View Document

    3.4.4 Average percentage of students participating in extension activities with Government
Organisations,  Non-Government Organisations and programs such as Swachh Bharat, Aids
Awareness, Gender Issue, etc. during the last five years

Response: 5.33

3.4.4.1 Total number of students participating in extension activities with Government Organisations, Non-
Government Organisations and programs such as Swachh Bharat, Aids Awareness, Gender Issue, etc. year-
wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

77 160 65 0 0

File Description Document

Average percentage of students participating in
extension activities with Govt. or NGO etc.

View Document

   

3.5 Collaboration
    3.5.1 Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-job

training, research, etc during the last five years

Response: 19

3.5.1.1 Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-job
training, research, etc year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

4 4 3 5 3
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File Description Document

Number of Collaborative activities for research,
faculty etc.

View Document

    3.5.2 Number of functional MoUs with institutions of National/ International importance, Other
Institutions, Industries, Corporate houses etc., during the last five years (only functional MoUs with
ongoing activities to be considered) 

Response: 1

3.5.2.1 Number of functional MoUs with institutions of national, international importance, other
universities, industries, corporate houses etc. year-wise during the last five years (only functional MoUs
with ongoing activities to be considered)

  2017-18 2016-17 2015-16 2014-15 2013-14

0 1 0 0 0

File Description Document

Details of functional MoUs with institutions of
national, international importance,other universities
etc during the last five years

View Document
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Criterion 4 - Infrastructure and Learning Resources
   

4.1 Physical Facilities
    4.1.1 The institution has adequate facilities for teaching- learning. viz., classrooms, laboratories,

computing equipment, etc.

Response: 

The college has adequate facilities in relative terms but not in physical terms. At present, the college has
two buildings consisting of fully functional 43 classrooms (25 in Main Building and 18 in Science
Building) including 14 laboratories (out of these, there are 7 fully equipped classrooms with LCD
Projectors. Others departments organize their seminar presentations centrally in the digital and virtual
classrooms). There are 15 cubicles, 1 auditorium, 2 office rooms, 2 store rooms, 1 Smart class room,1
Virtual class room, 1 spacious Central library and 2 common rooms. Our auditorium can accommodate 300
students and has a set-up of cordless microphones along with sound systems, sufficient facilities of ceiling
fans, lights and exhaust fans. The college has upgraded one of its class rooms with high end interactive
digital smart board, desktop computer, laptop and PA system with Wi-Fi facilities. Moreover, one class
room has also been upgraded with virtual facilities for the purpose of teaching-learning and conducting
seminar presentation. The College has to search for a new land area for second campus, because the super
build doesn’t permit us to make further construction. Our Laboratory is well equipped with modern
equipments and other facilities. The two of our class rooms are ICT enable smart class rooms including
one virtual class rooms. There are approximately 36 computers available for the use of the students for
their academic purpose. The college along with its limited resources and capacity provides the students
with every facility which are required for academic purposes. 

Till today, the methods of teaching adopted by the college are traditional chalk-duster lecture method along
with innovative digital mode and student-teacher interaction mode. Digital mode includes use of digital
smart board, portable projector and virtual mode.

The Details of the Infrastructure of the college are detailed below.

S.L. NO. PARTICULARS MAIN BUILDING SCIENCE BUILDING
01. Class rooms 25 18
02. Laboratory 3 11
03. Cubicles 9 6
04. Auditorium 1 –
05. Office Room 2 –
06. Store Room 2 –
07. Smart Class Room 1 –
08. Virtual Class Room 1  
09. Library 1 –
10. Boy’s Common Room 1 –
11. Girls’ Common Room 1 –
12. IQAC Room 1 –
13. Wash room toilets 9 4
14. CCTV Camera 16 –
15. Cheap Stores 1 –
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16’. Gymnasium 1 –
17. Students’ Union Room 1 –
LIBRARY: Our Central Library has been renovated and upgraded during the Year 2016. During this year
KOHA software has been installed in our library. Till than our central library is partially automated with its
departmental libraries which has a respectable and rich collection of books and national level academic
Journals. Full automation is still under processes. INFLIBNET/NLIST facility is available both for
teachers and students. Moreover, computer with internet facility is available for the students inside the
college library.

All of our departments are equipped with desktop. Few departments are equipped with desktops having
internet connectivity, scanners and printers.

File Description Document

Any additional information View Document

    4.1.2 The institution has adequate facilities for sports, games (indoor, outdoor),gymnasium, yoga
centre etc., and cultural activities

Response: 

The College has set-up for sports, games (indoor, gymnasium, yoga, meditation etc.) inside the college
campus and outdoor games if any are played by our students in a nearby playground of a club on regular
basis. The following sports equipments are avilable to students: Carrom Board, Table Tennis Board,
Football, Badminton Rackets, Cricket equipments, High Jump Stand, Iron Ball, Wooden Chakti, Chess Set,
Chinese Checker.

There is favourable environment for art and cultural events inside the college campus and outdoor. The two
prime cultural programmes organized by the students' union under the guidance of college authority are
College Annual Cultural Programme (popularly known as College Social Programme) and Fresher’s
welcome programme (popularly known as Fest). Moreover, the college has also organized a few popular
programmes like Teachers’ Day, Rabindra Jayanti, College Foundation Day, University Foundation Day,
International Mother Language Day. Saraswati Puja and Vishwakarma Puja are also celebrated. The
College has musical instruments such as Harmonium and Tabla which are used during these programmes.

    4.1.3 Percentage of classrooms and seminar halls with ICT - enabled facilities such as smart class,
LMS, etc

Response: 16.28

4.1.3.1 Number of classrooms and seminar halls with ICT facilities

Response: 7
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File Description Document

Number of classrooms and seminar halls with ICT
enabled facilities

View Document

    4.1.4 Average percentage of budget allocation, excluding salary for infrastructure augmentation
during the last five years.

Response: 69.21

4.1.4.1 Budget allocation for infrastructure augmentation, excluding salary year-wise during the last five
years (INR in Lakhs)

  2017-18 2016-17 2015-16 2014-15 2013-14

15.50 21.25 16.85 29.50 31.00

File Description Document

Details of budget allocation, excluding salary during
the last five years

View Document

   

4.2 Library as a Learning Resource
    4.2.1 Library is automated using Integrated Library Management System  (ILMS)

Response: 

The College central library is partially equipped with Integrated Learning Management System (ILMS).
The details are as follows:

Name of ILMS software: KOHA
Nature of automation (fully or partially): Partially (Fully since April 2019)
Version: 3.14.06.000 (Please see attachment)
Year of Automation: 2016

However, the KOHA software has been updated to 18.11.04.000 version in April 2019. The College is also
planning to integrate more facilities under Integrated Learning Management System (ILMS).

File Description Document

Any additional information View Document
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4.2.2 Collection of rare books, manuscripts, special reports or any other knowledge resources for
library enrichment

Response: 

The College library has a few rare books, manuscripts, special reports or any other knowledge resources
for library enrichment at present. However, the College is planning to procure certain rare books,
manuscripts, special reports or any other knowledge resources for library enrichment for the benefit of both
teachers and students. Though, the College has copies of certain books in various disciplines which are
available in public domain but are very ancient. One such example is the book "Elements" written by the
legendary mathematician Euclid.

    4.2.3 Does the institution have the following:

1.e-journals
2.e-ShodhSindhu
3.Shodhganga Membership
4.e-books
5.Databases

A. Any 4 of the above

B. Any 3 of the above

C. Any 2 of the above

D. Any 1 of the above

Response: C. Any 2 of the above

File Description Document

Details of subscriptions like e-journals,e-
ShodhSindhu,Shodhganga Membership etc

View Document

    4.2.4 Average annual expenditure for purchase of  books and journals  during the last five years
(INR in Lakhs)

Response: 1.84

4.2.4.1 Annual expenditure for purchase of  books and journals  year-wise during the last five years (INR
in Lakhs)

  2017-18 2016-17 2015-16 2014-15 2013-14

0.15 2.68 2.28 0.08 4.03
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File Description Document

Details of annual expenditure for purchase of books
and journals during the last five years

View Document

    4.2.5 Availability of remote access to e-resources of the library

Response: Yes

    4.2.6 Percentage per day usage of library by teachers and students

Response: 4.89

4.2.6.1 Average number of teachers and students using library per day over last one year

Response: 45

   

4.3 IT Infrastructure
    4.3.1 Institution frequently updates its IT facilities including Wi-Fi

Response: 

Since 2011-12 the college has continuously upgraded its IT facilities. From time to time the college has
purchased Computers, laptops, Scanners, Printers, Projectors, Software and so on. Moreover, the college
has also made available Wi-Fi facilities for the students as well as for the faculties on a regular basis.
Teachers are always encouraging the students to avail the internet facilities and demonstrate them the
online resources for teaching-learning development within the limited available facilities. Moreover,
students are also inspired to use other resources, prepare project (within curriculum and beyond
curriculum) using ICT based facilities.

YEAR ITEMS AMOUNT
2013-14 5 UPS purchased for Computer Science Department 10,001
2014-15 1. GAS PIPELINE & BURNER FOR CHEMISTRY

DEPARTMENT
2. AQUAGUARD PURCHASE
3. 1 PROJECTOR SCREEN PURCHASED
4. MULTIGYM EQUIPMENT PURCHASED
5. CCTV AND ITS ACCESSORIES PURCHASED

THROUGH UGC FUND
6. 1 ULTRA SHORT THROW PROJECTOR
7. 1 LAPTOP PURCHASED
8. COMPUTERS PURCHASED
9. SPSS Software

10. Online UPS
11. LED Samsung

1,28,000

 

44,450

8,800

20,000

 

1,64,290
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12. Projectors
13. 1 EXTERNAL HARD DISK PURCHASED
14. 1 UPS PURCHASED
15. 1 LESSOR PRINTER PURCHASED
16. 1 PRINTER CUM SCANNER CUM

XEROXPURCHASED
17. 1 UPS PURCHASED
18. 1 EXTERNAL UPS PURCHASED

 

1,64,000

58,716

3,90,087

1,56,134

63,000

55,075

45,800

 

 

5,000

58,215

7,88

10,725

 

2,115

4,883
2015-16 1. CC TV PURCHASED

2. 1 AUTOMATIC RESQUE DEVICE
INSTALLATION FOR LEFT

3. 1, BIOMETRIC MACHINE PURCHASED
4. 1 SCANNER PURCHASED
5. FIRE EXTINGUISHER PURCHASED
6. COMPUTER SOFTWARE FOR ON LINE

ADMISSION
7. COMPUTER SOFTWARE FOR OFFICE

MANAGEMENT
8. NETWORK INSTALLATION FOR LIBRARY
9. 1 LAPTOP PURCHASED

10. 1 UPS PURCHASED
11. 1 DESKTOP PURCHASED
12. COMPUTER SOFTWARE FOR LIBRARY

71,255

2,10,000

 

11,660

 

16,200

27,425

55,000
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PURCHASED(KOHA)
13. DOMAIN BOOTING
14. 1 ROUTER PURCHASED
15. COMPUTER APPARATUS PURCHASED
16. COMPUTER HARDWARE PURCHASED

 

50,100

 

5,000

 

58,716

2,200

36,225

68,700

 

7,220

6,000

7,200

 

4,600
2016-17  1. NSTALLATION OF SOLAR PANEL SYSTEM

2. 1 BOOLET CAMERA PURCHASED

3. 1 PRINTER PURCHASED

4. 8 DESKTOP PURCHASED

5. 1 ADMISSION SOFTWARE PURCHASED

6. SOFTWARE FOR PAYROLL SYSTEM ON ADMISSION
PURCHASED

7. COMPUTER ACCESSORIES

COMPUTER SOFTWARE PURCHASED

3,72,600

2,290

8,978

2,42,500

30,000

21,000

 

5,000

8,394
2017-18 1. ADMISSION SOFTWARE PURCHASED

2. LIBRARY COMPUTER SOFTWARE
25,000
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UPGRADATION
3. ONLINE SOFTWARE INSTALLATION
4. ELECTRO MEDIAS

 

1,06,905

 

21,000

 

35,223

    4.3.2 Student - Computer ratio

Response: 24.39

    4.3.3 Available bandwidth of internet connection in the Institution (Lease line)
>=50 MBPS

35-50 MBPS

20-35 MBPS

5-20 MBPS

Response: 35-50 MBPS

    4.3.4 Facilities for e-content development such as Media Centre, Recording facility, Lecture
Capturing System (LCS)

Response: No

File Description Document

Facilities for e-content development such as Media
Centre, Recording facility,LCS

View Document

   

4.4 Maintenance of Campus Infrastructure
    4.4.1 Average Expenditure incurred on maintenance of  physical facilities and academic support

facilities excluding salary component, as a percentage during the last five years

Response: 15.77

4.4.1.1 Expenditure incurred on  maintenance of  physical facilities and academic support facilities
excluding salary component year-wise during the last five years (INR in Lakhs)
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  2017-18 2016-17 2015-16 2014-15 2013-14

5.63 4.69 4.72 4.33 5.13

File Description Document

Details about assigned budget and expenditure on
physical facilities and academic facilities

View Document

    4.4.2 There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Response: 

There is a mechanism in the college to look after the repairs and maintenance affairs pertaining to the
infrastructure facilities and equipment of the college.

Building Infrastructure:

As a Government aided college, effort has always been made to provide adequate and secured space for
equipments and tools. We have a building sub-committee to look after the maintenance, repairs and
constructional work pertaining to our college buildings. Moreover, we have also a separate maintenance
committee to look after physical infrastructure like water supply, power supply, gas supply etc. All these
works have been done through web tender/e-tender system as per our Governing Body resolution. The
members of building and maintenance sub-committee always watching the maintenance and up gradation
work related to civil and electrical work to justify the work done by the contractors.

However, all minor faults are attended and repaired by hired technicians and daily-wage based carpenters
etc.

Moreover the college has sound less automatic generator system to provide uninterrupted power supply.
The details of expenditure on building renovation, construction and repairs and maintenance work are
shown with the help of the following table:

YEAR PARTICULARS AMOUNT
2013-14 1. CONSTRUCTION OF CONCRETE ROAD

INSIDE THE COLLEGE
CAMPUS(66,550+ 48,100+1,09,475)

2. FLOOR TILES INSTALLATION(1,14,948+
72,698+1,09,837)

 

2,24,125

 

 

 

2,97,483
2014-15 BUILT UP EXPENDITURE OF LIFT IN THE

SCIENCE  BUILDING
6,80,255
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2015-16 RENOVATION OF COLLEGE’S MAIN
BUILDING THROUGH PWD

14,77,752

2016-17 1. RENOVATION OF COLLEGE’S MAIN
BUILDING THROUGH PWD

2. RENOVATION OF CLASS ROOM INTO
VIRTUAL CLSSS ROOM THROWIG
GOVT GRANT

6,50,878

 

 

3,00,000
2017-18 NIL NIL
Furniture and Other allied Items:

The members of maintenance department look after the maintenance and repair work of furniture and
fixtures and other physical infrastructure. They collect the information pertaining to repairs and
maintenance of the said items and prepare report and bring to the notice of the college authority and make
them understand the needs of repairs work and certifies after the work has been done. In the year 2014-15
the college has installed public address system in each floor of the main building. During this year 60 new
benches, 5 platforms and few chairs have been made by the college. The details expenditure on furniture
making and repair works on furniture are shown with the help of the following table.

YEAR PARTICULARS AMOUNT
2014-15 CLASS ROOM BENCHES 1,38,820
2015-16 PURCHASE OF SUPREME CHAIRS 1,18,470
2016-17 NIL -
2017-18 PURCHASE OF SUPREME CHAIRS 98,300
 

Laboratory Equipments and Machineries:

All the laboratory based department maintain their stock registrar on regular basis for keeping records of
their equipments, chemicals, glassware, microscope, balance and any other equipments used by the
laboratory department.

It is usual practice to maintain dead stock registrar for keeping record of all those equipments and
machineries which are presently non-functional state.

The college has entered into an agreement for AMC pertaining to few equipment and regarding others
repairs and maintenance work have been done as when need is arise. Usually, the laboratories equipments
are maintained at the departmental level by the staff or through hired technicians annually and /or when
needs are arising.

Departments like Zoology and Botany maintain records of their specimen which are needed at the time of
doing laboratory experimental work.

Library:

 Over the past five years our Central Library has upgraded significantly. Library software KOHA has been
installed in the year 2016, version 3.14.06.000. Since 2016 the college has taken membership of N-List for
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the benefits of the faculty and students so, that they can enrich themselves. Through N-List we got the
availability of more than 30 lakhs journal. The Central Library is also lending books to the departmental
library for the benefits of the department.

YEAR PARTICULARS AMOUNT
2013-14 Text And Reference Books Purchased Through College

Fund

Text And Reference Books Purchased By UGC Fund

1,57,605

 

2,45,851
2014-15 NIL -
2015-16 Text And Reference Books Purchased Through College

Fund

 

2,28,571

2016-17 Text And Reference Books Purchased Through College
Fund

Text And Reference Books Purchased By UGC Fund

3,637

 

2,12,584
 

Class Room:

One of our classrooms is renovated and upgraded as virtual classroom to facilitate to organize departmental
seminar and also national seminar if any. Moreover one of our class rooms is also upgraded by installing
sound system to facilitate teaching-learning more eco-friendly.

Apart from this one of our classroom is also renovated and upgrade as Smart class room where
departmental teachers taken class to make students understand audio-visually.

Electrical Accessories & Others:

The details expenditure regarding electrical accessories and others are shown with the help of the following
table,

 

YEAR PARTICULARS AMOUNT
2013-14 ELECTRICAL ACCESSORIES 32,722
2014-15 1.ELECTRICAL ACCESSORIES

2. SOUND SYSYEM –WALL HANGING BOX
PURCHASED

3. INSTALLATION OF SOUND SYSTEM

4, 2 BLUE STAR WATER COLLING MACHINE

26,867

8,100

 

87,490
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50,000

 
2015-16 ELECTRICAL ACCESSORIES 66,620
2016-17 ELECTRICAL ACCESSORIES 3,992
2017-18 ELECTRICAL ACCESSORIES 32,263
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Criterion 5 - Student Support and Progression
   

5.1 Student Support
    5.1.1 Average percentage of students benefited by scholarships and freeships provided by the

Government during the last five years

Response: 5.8

5.1.1.1 Number of students benefited by scholarships and freeships provided by the Government year-wise
during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

69 107 53 67 98

File Description Document

Average percentage of students benefited by
scholarships and freeships provided by the
Government during the last five years

View Document

    5.1.2 Average percentage of students benefited by scholarships, freeships, etc. provided by the
institution besides government schemes during the last five years

Response: 4.7

5.1.2.1 Total number of students benefited by scholarships, freeships, etc provided by the institution
besides government schemes year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

49 56 79 75 89

File Description Document

Number of students benefited by scholarships and
freeships besides government schemes in last 5
years

View Document

    5.1.3 Number of capability enhancement and development schemes –

1.For competitive examinations
2.Career counselling
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3.Soft skill development
4.Remedial coaching
5.Language lab
6.Bridge courses
7.Yoga and meditation
8.Personal Counselling

A. 7 or more of the above

B. Any 6 of the above

C. Any 5 of the above

D. Any 4 of the above

Response: D. Any 4 of the above

File Description Document

Details of capability enhancement and development
schemes

View Document

    5.1.4 Average percentage of student benefited by guidance for competitive examinations and career
counselling offered by the institution during the last five years

Response: 8.15

5.1.4.1  Number of students benefited by guidance for competitive examinations and career counselling
offered by the institution year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

95 150 100 80 131

File Description Document

Number of students benefited by guidance for
competitive examinations and career counselling
during the last five years

View Document

    5.1.5 Average percentage of students benefited by Vocational Education and Training (VET) during
the last five years

Response: 3.14
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5.1.5.1 Number of students attending  VET year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

88 63 0 0 0

File Description Document

Details of the students benifitted by VET View Document

    5.1.6 The institution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases

Response: Yes

File Description Document

Details of student grievances including sexual
harassment and ragging cases

View Document

   

5.2 Student Progression
    5.2.1 Average percentage of placement of outgoing students during the last five years

Response: 0

5.2.1.1 Number of outgoing students placed year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0

File Description Document

Details of student placement during the last five
years

View Document

    5.2.2 Percentage of student progression to higher education (previous graduating batch)

Response: 41.49

5.2.2.1 Number of outgoing students progressing to higher education

Response: 100
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File Description Document

Details of student progression to higher education View Document

    5.2.3 Average percentage of students qualifying in State/ National/ International level examinations
during the last five years (eg: NET/ SLET/ GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil Services/State
government examinations)

Response: 1.63

5.2.3.1 Number of students qualifying in state/ national/ international level examinations (eg: NET/ SLET/
GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil services/ State government examinations) year-wise during the
last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 2 1 0 0

5.2.3.2 Number of students who have appeared for the exams year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

30 40 32 30 25

File Description Document

Number of students qualifying in state/ national/
international level examinations during the last five
years

View Document

   

5.3 Student Participation and Activities
    5.3.1 Number of awards/medals for outstanding performance in sports/cultural activities at national

/ international level (award for a team event should be counted as one) during the last five years.

Response: 2

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at 
national/international level (award for a team event should be counted as one) year-wise during the last five
years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 1 0 0 1
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File Description Document

Number of awards/medals for outstanding
performance in sports/cultural activities at
national/international level during the last five years

View Document

    5.3.2 Presence of an active Student Council & representation of students on academic &
administrative bodies/committees of the institution

Response: 

Students’ representatives are an indispensible member of academic and administrative bodies of the
College such as Governing Body, Academic sub-committee, and IQAC. Their major roles in different
functions of the college are student support, services and engagement in academic and administrative work.
Their contribution to the quality assurance in higher education i.e. quality of teaching, learning, service
system and support for students.

Students involvement in academic activities:

Support the students, participation in institutional academic decision as student union
representative.
SR addresses and represents students ‘views and grievances and conveys the same at the meeting
for discussion and amicable solution.
Provides support and assistance to the students and office staff for filling up examination form,
admission form and registration form and counseling.
Provides valuable informal feedback regarding curriculum, teaching learning and evaluation
process.
Supports the institution values by developing and imposing students’ standards.
Provides support to the teaching staff to organize the seminar, conference and workshops at
national level, state level etc.
SR makes the students aware about various extension activities such as departmental journal, as
well as departmental wall magazines and so on. SR always encourages the students to participate to
such extension activities.
SR also extends his/her cooperation to the teaching staff to organize the departmental seminar and
other co-curricular activities of each and every department as per the college budget allocation.

Other Activities:

The SR always undertook a leadership role in crisis situation and at student’s unrest and conflicts.
NSS volunteers from different disciplineare actively participate in the community enrich
programmes like Cleanness programme inside and outside the college, make the college campus as
clean and plastic free campus and stress the importance maintaining the personal health, hygiene,
blood donation camp and various awareness programme like cancer awareness programme, etc.
The SR always encourage the students to participate in the existing students oriented programme of
the college like NSS
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The SR along with his/her peers organizes the Saraswati Puja in the college campus and is fully
responsible for the smooth execution of various puja related aspect.
The SR is also responsible for the conduct of the college annual sports along with the college
authority. He/she has the responsibility to coordinate the different sports event and activities and
assist the responsible teacher in making the event success.
Last but not the least, the SR ensure discipline within the college campus and encouraging the
students to abide the rules and regulations of the college as framed by the college at its inception.

Students Involvement in the Alumni: 

The pass out students is like to take membership in the alumni to keep in touch with the developmental
journey of the college. They always like to provide suggestions to keep the tempo of development process
of the college are in force. Moreover, they also like to assist the college in different issues like academic,
administrative etc.,pertaining to the college.

    5.3.3 Average number of sports and cultural activities/ competitions organised at the institution
level per year

Response: 8.4

5.3.3.1 Number of sports and cultural activities / competitions organised at the institution level year-wise
during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

9 9 9 8 7

File Description Document

Number of sports and cultural activities /
competitions organised per year

View Document

   

5.4 Alumni Engagement
    5.4.1 The Alumni Association/Chapters (registered and functional) contributes significantly to the

development of the institution through financial and non financial means during the last five years

Response: 

Well, though the college doesn’t have a registered Alumni Association but still it likes to maintain
interaction with its students even after they leave the college for higher studies through an active and
vibrant Alumni Association. The association is duly constituted with the former pass out as well as recently
pass out students of this mahavidyalaya. The association arouses among its members a feeling of
belonging, camaraderie and warmth, essential for the success of the institution. The Alumni has taken
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several important steps towards initiating many useful activities for the development of the institution. Not
only that, time to time had they also put forward their important suggestions towards the development of
the institution. Few of their activities and suggestions are stated below:

During the year 2016-2017 the members of the alumni association had unanimously taken a
decision to approach the principal for initiating a skill development programme in the college for
the career upliftment of the students as well as the people of nearby locality.
Since 2016-2017, the Alumni association organized a delightful programme on International
Language Day (Popularly known as Vasha Dibosh) with the collaboration of the college teaching
staff as well as the present students of the mahavidyalaya. Such programme provides a platform for
the cultural and internal development of the participants as well as of the viewers. At present, such
programme becomes our usual practice.
Since 2014-2015, the Alumni association organized Blood donation camp at the college premises
with the collaboration of the teaching and non-teaching staff as well as the present students to
create awareness towards donating blood for the nation. Blood is the most precious gift that
anybody can give to another person to save a life or even several if your blood is separated into its
components –red cells, platelets and plasma- which can be used individually for patients with
specific conditions. Moreover it will also helps the donors by lowering their cholesterol level,
increasing the production of new blood cells, maintaining proper iron level, even lowering the risk
of cancer.
Since 2015- 2016 and onwards the Alumni Association Organized Vijaya Sammilaini programmes
at the college premises with the help of both teaching and non-teaching staff as well as the students
of the mahavidyalaya. Such programme provides the platform to bring out the talent for the future
and it also create socio-cultural development of the participants as well as the viewers.
During the year 2017-2018, the Alumni approached the institution to introduce new honours course
on Food & Nutrition because local students like to opt this subject but they have to travel long to
admit in such program. Moreover, there is sufficient demand for this subject.

The teachers and students performed together with great earnestness and sincerity to reach out the college
alumni at home and abroad and to involve them not only in cultural activities but also socially meaningful
and relevant work which aims to develop not only the alumni but the mahavidyalaya as well.

    5.4.2 Alumni contribution during the last five years(INR in Lakhs)
? 5 Lakhs

4 Lakhs - 5 Lakhs

3 Lakhs - 4 Lakhs

1 Lakh - 3 Lakhs

Response: <1 Lakh

File Description Document

Alumni association audited statements View Document
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    5.4.3 Number of Alumni Association / Chapters  meetings held during the last five years

Response: 8

5.4.3.1 Number of Alumni Association /Chapters meetings held year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

2 3 2 1 0

File Description Document

Number of Alumni Association / Chapters meetings
conducted during the last five years.

View Document
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Criterion 6 - Governance, Leadership and Management
   

6.1 Institutional Vision and Leadership
    6.1.1 The governance of the institution is reflective of an effective leadership in tune with the vision

and mission of the institution

Response: 

Our institution Panihati Mahavidyalaya was established in the year 1976 for the empowerment of
knowledge of the students belonging to economically backward and first learner group of families in the
nearby locality. Our college is a co-educational government aided college aims to cater to the needs of
students of diverse socio, economic and cultural background and cultivate moral ,social, intellectual ,
spiritual and overall development of the students.

Vision of the Institution:

To offer education to mostly the first generation learners with modern approaches.
To consolidate activities of development through centralized administration.
To expand the courses to higher level of studies with modernization of educational approaches.
To link with the needs of the locality.

Mission of the Institution:

Administrative monitoring on general & academic activities and execution of proposals & demands
after evaluation.
To prevent excess drainage of resources maintenance and recurring expenses for general and
departmental purposes are under thorough evaluation.
Modernization of college website, office and accounts and surveillance through CCTV to maintain
college integrity.
Centralized use of UGC funds to enhance general and ICT support infrastructure.
To consider proposals of opening PG courses for some departments.
To prepare with proposals to bring extramural funds for expanding education and research beyond
curriculum.
To support research, development and innovative initiatives of teachers and students.
To encourage and support extension and social outreach activities relevant for local community.
To provide training for skill development to students and local youth.
Overall, to upgrade the education environment with modernized approaches and avenues to spread
the effective education with social values.

The governing body of the college always shows their positive attitude towards the development and
enrichment of the college. The principal along with his teaching and non-teaching brigade implement the
decisions and policies of the governing body of the college.

The Principal always communicates with her staff to ensure that they are not facing in problem while they
executing their work. The IQAC, teacher council and the members of academic sub-committee are meet
time to time to evaluate and discuss the various course of action and further implement important academic
and co-curricular activities of the college.
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Moreover, the college always try to adhere the academic calendar of the college to accomplish its
objectives.

It is our usual practice to conduct parent-teacher meetings at regular interval to discuss about the overall
progress of the students. They also recommend us various constructive suggestions for the academic
development of the college. They are considered as one of the valuable stakeholder of the institution.

The college has taken step to organize the national level, state level as well as departmental seminars on a
regular basis. The management also ensures welfare in the form extending puja advance to the full time
non-teaching staff and of the casual ad hock staff through annual salary increment, puja bonus and
provision for leave when necessary. Helping the poor and needy students by granting students free ship and
some sometime provide additional financial assistance through teachers ‘council of the college. 

    6.1.2 The institution practices decentralization and participative management

Response: 

Well, the college has generally followed the practices of decentralization since its inception on regular
basis as per the policy framed by the governing body of the college. In response to such policy both
teaching and non-teaching members, government nominee, university nominee and student union’s
representative are adequately represented in the governing body of the college and their opinions are
pursuing while making and implementing of different academic, administrative and financial policies.

Apart from governing body meeting, there are various sub-committees like finance sub-committee,
building and maintenance sub-committee, purchase sub-committee, Academic sub-committee, IQAC,
Provident fund sub-committee, Examination committee, routine committee, Admission committee, Student
support and progression committee, Canteen committee etc. Meeting of these committees are held on
regular basis which helps to formulate and implement strategic plans for the institution. Principal by virtue
of the position is the ex-officio chairperson of all the committees. Principal as the ex-officio secretary of
the Governing Body reports the plans and policies formulated by the committees at the G.B. meeting for
approval and finally it is implemented.

The responsibilities of the teaching and non-teaching staff are clearly defined and communicated through
face to face conversation in the meeting as well through notifications. 

One instance can be considered to show the practice of decentralization and participative management in
the college. Our Provident Fund committee is strictly adhering to with the rules and regulations of the C S
Branch of the Education Department of the State Government. The management of such committee is
vested with the governing body of the college. Every whole time teaching and non-teaching staff are the
subscriber of the fund. Though the principal of the college is the nodal officer of the fund, one whole time
teacher is elected as the convenor of the committee. The said committee is constituted with five whole time
staff out of which two of them are the members of the governing body. One Office staff assists the
principal and the convenor to carry out the function of the committee. When any of the full time staff want
to applies for advance/non-refundable withdrawals from their provident fund account in the prescribed
format, the committee meet promptly and after due consideration sanctions the amount.
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6.2 Strategy Development and Deployment
    6.2.1 Perspective/Strategic plan and Deployment documents are available in the institution

Response: 

Strategy: Digitized student’s records and online admission process.

Plan of Action: Continuing with the online admission system to maintain transparency in the admission
process.

1.To identify the requirements of every department for the academic session.
2.To choose the appropriate admission system provider through e- tendering process.
3.To implement the decision regarding installation of system software optimizes the efficiency

through real time monitoring.

As per Government order, the college started its online admission process since the academic session
2015-16. The on line admission process starts every year after the publication of Higher Secondary (i.e.,
class XII) results and will continue as per the guidelines of the Parent University. Moreover the college has
constituted separate admission committee under the leadership of the head of the institution to co-ordinate
the admission process. The departmental teachers are very much active and extend their hands to make the
admission process fruitful.

Lots of responsibility have to be undertaken in the ways of preparing eco-friendly subjects combinations,
cut off marks as per University norms.

    6.2.2 Organizational structure of the institution including governing body, administrative setup, and
functions of various bodies, service rules, procedures, recruitment, promotional policies as well as
grievance redressal mechanism

Response: 

The head of the institution determines for giving priority to any of the above mentioned elements so that
the educational administration management efficiency could be ascertained. As per discussion and
resolutions adopted by different sub-committees and recommending bodies. The principal recommends
and forwards the matter for approval of any claims to the governing body. If the proposal is concerned
under the able guidance of the principal. The Governing Body is the apex body relating to decision making
process and works in close co-operation with the principal & secretary to regulate and maintain a congenial
and academic environment required for this purpose. As head of the institution the principal provides
leadership in creating a working environment and implements the government policies. She is the element
in developing the organizational structure, formulating and implementing the strategy of development
through the college development committee and governing body. In all these tasks, the teacher’s council,
the head of the departments and also the non-teaching staff assist and advise. The administration has opted
a decentralized mode for smooth and effective functioning.

The Governing Body of the college consists of
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1.President
2.Principal & Secretary
3.Government Nominees - 03
4.University Nominees - 03
5.Teachers Representatives - 04
6.Non-teaching staff Representatives - 02
7.Student’s Representative - 01

The Principal along with her thirty sub-committees executes academic and administrative plans and
policies:

1.Internal Quality Assurance Cell
2.Teachers' Council
3.Academic Sub-committee
4.Finance Sub-committee
5.Purchase and Maintenance Sub-committee
6.Building Development Sub-committee
7.NSS Unit
8.Library Development Sub-committee
9.Research, Seminar and Development Planning Sub-committee

10.Career Counseling and Entry-in-service Cell
11.Routine Committee
12.Student’s welfare and concession committee
13.Anti-ragging Cell & Disciplinary Committee
14.Student’s Grievance Reddressal Cell
15.Women’s Assistance Cell
16.Sports and Festival Committee
17.Laboratory and Teaching Faculty Development Committee
18.Examination Committee
19.Sexual Anti Harassment Cell
20.Backward Welfare Sub-committee
21.Cultural Sub-committee
22.Leave Record and Service Book Committee
23.Student’s Union Election Sub-committee
24.Admission committee
25.Publication Sub-committee
26.Prospectus Sub-committee
27.College website Sub-committee
28.Magazine Sub-committee (Wall Magazine & College Magazine)
29.Alumni Association
30.UGC Planning and Implementation Board’s

    6.2.3 Implementation of e-governance in areas of operation

1.Planning and Development
2.Administration
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3.Finance and Accounts
4.Student Admission and Support
5.Examination

A. All 5 of the above

B. Any 4 of the above

C. Any 3 of the above

D. Any 2 of the above

Response: C. Any 3 of the above

File Description Document

Details of implementation of e-governance in areas
of operation Planning and
Development,Administration etc

View Document

    6.2.4 Effectiveness of various bodies/cells/committees is evident through minutes of meetings and
implementation of their resolutions 

Response: 

The college has a number of sub-committee to assist in its smooth functioning. Amongst them some are
major committees which are mandatory and a pillar to the growth and development of the college. All of
the committees are effective and functioning fully. Yet here is one example presented below through the
minutes of meetings and implementation of their resolutions of some of the aforementioned committees.
Purchase committee is a very important committee which is acting regularly for purchasing the college
requirements following the purchase rules through some steps. Initially demands from college authority or
departments has been placed to purchase committee and after initial approval of this committee they
produce budget estimation for the same to Finance Committee. With Finance Committee approval the
advertisement for tendering has been published as per the purchase policy of state Higher Education
Council. Then on submitted quotations a compare list has been prepared by the committee and in most
cases the lowest bidder has been selected if there is no oher technical restrains. On that selection purchase
order has been issued to the selected vender or company. After the supply of the items with delivery
challan receipt the payment procedure has been initiated by the acconts department.      

   

6.3 Faculty Empowerment Strategies
    6.3.1 The institution has effective welfare measures for teaching and non-teaching staff

Response: 
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The Institution has various effective welfare measures for the teaching and non-teaching staff. Some of
them are stated below:

1.Festival advance for non-teaching staff.
2.Ex-gratia for non-teaching staff.
3.Festival bonus for casual non-teaching staff.
4.Proper disbursement of governmental welfare schemes to the employees.
5.Sanction of loan without interest to the whole time teaching and non-teaching staff against their

application.
6.Faculty members are encouraged in conducting minor as well as major research project works,

participating in national and international level seminars, workshops, and Ph.ds course works and
so on.

7.Approval of the application with NOC of the whole time teaching staff (substantive post-holders)
for attending orientation programme, refresher courses conducted by the various academic staff
college for their enrichment.

8.They are also encouraged to perform their duties as the BOS members of the West Bengal State
University, as head examiners, examiners, scrutinizer, paper setters, and moderators and so on.

9.The non-teaching staff is provided with computer training and hands on interactive session with
software such as COSA, E-Bantan, E-Pradhan etc., for preparation of salary bill keeping accounts,
student’s data and various functions of the office.

10.Under the new cashless health scheme, even families of employees have been brought under health
insurance scheme.

11.Health camp is organized by the college from time to time monitor the health condition of teaching
and non-teaching staff.

12.The college authority provides opportunities to the employees to enjoy child care leave, medical
leave, and maternity leave and so on.

    6.3.2 Average percentage of teachers provided with financial support to attend
conferences/workshops and towards membership fee of professional bodies during the last five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend conferences / workshops and towards
membership fee of professional bodies year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0

File Description Document

Details of teachers provided with financial support
to attend conferences,workshops etc. during the last
five years

View Document
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    6.3.3 Average number of professional development /administrative training programs organized by
the institution for teaching and non teaching staff during the last five years

Response: 0

6.3.3.1 Total number of professional development / administrative training programs organized by the
Institution for teaching and non teaching staff year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0

File Description Document

Details of professional development / administrative
training programs organized by the Institution for
teaching and non teaching staff

View Document

    6.3.4 Average percentage of teachers attending professional development programs viz., Orientation
Program, Refresher Course, Short Term Course, Faculty Development Program during the last five
years

Response: 3.62

6.3.4.1 Total number of  teachers attending professional development programs, viz., Orientation Program,
Refresher Course, Short Term Course, Faculty Development Programs year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

1 1 2 0 3

File Description Document

Details of teachers attending professional
development programs during the last five years

View Document

    6.3.5 Institution has Performance Appraisal System for teaching and non-teaching staff

Response: 

The institution maintains daily self-appraisal system in which each teacher keeps a record of attendance.
Classes allotted and taken and other academic as well as administrative activities done inside and outside
college. It takes into account of the teacher’s arrival and departure as per the government norms.
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Each teacher submits self-appraisal reports for each academic session.
The authority makes an assessment of these feedback forms and accordingly appraises the teachers
about the outcome and communicated to the appropriate stakeholders the necessary steps to be
adopted for overall improvement of the academic atmosphere.
CAS for teacher promotion have been followed the UGC format and the format prescribed by the
Higher Education Department, Government ofWest Bengal’
For Non-teaching staff UGC regulated career advancement scheme is not applicable. They are
subject to promotion in their respective fields after a period of service not less them 10 years. They
may however, sit for exams conducted by the State Government from time to time and be subject to
an immediate promotion if they qualify in the said exams.

   

6.4 Financial Management and Resource Mobilization
    6.4.1 Institution conducts internal and external financial audits regularly

Response: 

The college has a mechanism for internal audit done by the finance committee. Competent auditor
is appointed by the governing body for the internal audit.
The external audit is carried out by a government auditor as per provisions of the West Bengal
Government Rules and Calcutta University Act every year. The Governing Body contracts the
authorized charted accountant of the government who along with his conducts external audit
regularly.
The external audit is up to date. It has been completed up to session 2016-17 from the inception of
the college. The process of auditing of 2017-18 along with is in progress. There were no major
objectives raised by the auditor so far.

    6.4.2 Funds / Grants received from non-government bodies, individuals, Philanthropists during the
last five years (not covered in Criterion III) (INR in Lakhs)

Response: 0

6.4.2.1 Total Grants received from non-government bodies, individuals, philanthropists year-wise during
the last five years (INR in Lakhs)

  2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0

File Description Document

Details of Funds / Grants received from non-
government bodies during the last five years

View Document
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    6.4.3 Institutional strategies for mobilisation of funds and the optimal utilisation of resources

Response: 

Fees/dues from the students are the major sources of institutional receipts. 95% of the deficit grant-
in-aid scheme and various grants under the UGC schemes are other sources of receipts.
The college sends proposals for additional grants to the University Grant Commission (UGC) and
State Government to meet expenses for construction. Repairs and renovation of the college building
and premises.
The college moderates students fee structure every year in order to procure additional funding.
Other than the routine government and UGC grants, the institution has been able to secure
additional funding from various agencies such as MLA Fund, MP- Land Fund.
The college has to follow the financial rules of the Govt. of West Bengal. A number of committees
consisting of teaching and non-teaching staff are constituted to ensure purchase of equipments,
books and furniture and also construction of building. Utilization of resources are also monitored
effective by these committees such as Purchase Sub-committee, Building Sub-committee, Library
Sub-committee and Internal quality Assurance Cell,. Other significant mechanism is that
appropriate tendering process is ensured to maintain fairness in purchase related matters.
Financial resources are received directly through the bank accounts and the records of purchase, bill
and cheque registers, stock books, scholarship registers showing receipts and disbursements are
maintained and regularly updated.
The Governing Body recommends proposals for the effective utilization of financial resources. The
whole process of fund allocation and management is supervised by the principal. Auditing is done
periodically. And stipulations are met.
The deficit is managed by the governing body by taking administrative decision on case to case
merit basis. Minor deficit generally made up by surplus amount in any other hand. However, for
major deficit, if any, the governing body of the college approaches the appropriate authorities of the
government for necessary grant.

   

6.5 Internal Quality Assurance System
    6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the

quality assurance strategies and processes

Response: 

Well, IQAC has taken holistic approach towards the development of teaching-learning process and
suggested the adoption of innovative method of teaching –learning method along with the traditional chalk
and talk method to increase the interest of the students regarding class rooms teaching. The college has
already made two revolutionary steps regarding introduction of innovative practice e.g. Upgradation one
class room into digital class room and there is another class room which are up graded as virtual class
room. Most of our teachers used these innovative practices as their way of teaching learning. Few
departments have also used projectors as the means of their teaching learning.

Example No. 1: Upgradation of Digital Class Room
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As per the proposal of IQAC our Digital class room has been renovated by installing ICT enable digital
smart board with all allied modern facilities in the year 2011 for the benefits of students as well as for
conducting seminar, conference etc. The IQAC has taken sensitive and enthusiastic approach towards the
development of innovative practices as a method of teaching learning.  Moreover, two more digital smart
board have also been installed in two lab based departments, viz, Geography and Zoology. It facilitates
both the teachers and students to make the teaching-learning process more fruitful.

Example No. 2: Virtual Room

As per the proposal of IQAC and with the assistance of W.B Government fund, the college has upgraded
one class room into Virtual Class room during the year 2015-16. Though the Virtual class room is used for
seminar presentation but in spite of that the said class room is also used for class room teaching. The head
of the institution always encourage her teaching staff to use more the audio visual method as a part of their
teaching learning process to create interest about the lesson and enable them to inculcate in their mind
easily. Advanced technology not only enhances the learning experience but also give an interesting
platform to the teachers. Information is easy to grab with visual effects and dynamic perspective. This kind
of class room provides an interactive environment which results in more transparency between teachers
and students. So, that the students can easily express through touching, writing and drawing.

For a detailed account of the Minutes of IQAC Meetings and Plan of Action taken can be found at this
URL: http://www.pmv.ac.in/new-web/index.php?option=com_content&view=article&id=49&Itemid=0

    6.5.2 The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms

Response: 

Well, IQAC has taken holistic approach towards the development of teaching-learning process and
suggested the adoption of innovative method of teaching –learning method along with the traditional chalk
and talk method to increase the interest of the students regarding class rooms teaching. The college has
already made two revolutionary steps regarding introduction of innovative practice e.g. Upgradation one
class room into digital class room and there is another class room which are up graded as virtual class
room. Most of our teachers used these innovative practices as their way of teaching learning. Few
departments have also used projectors as the means of their teaching learning.

Example No. 1: Upgradation of Digital Class Room

As per the proposal of IQAC our Digital class room has been renovated by installing ICT enable digital
smart board with all allied modern facilities in the year 2011 for the benefits of students as well as for
conducting seminar, conference etc. The IQAC has taken sensitive and enthusiastic approach towards the
development of innovative practices as a method of teaching learning.  Moreover, two more digital smart
board have also been installed in two lab based departments, viz, Geography and Zoology. It facilitates
both the teachers and students to make the teaching-learning process more fruitful.

Example No. 2: Virtual Room
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As per the proposal of IQAC and with the assistance of W.B Government fund, the college has upgraded
one class room into Virtual Class room during the year 2015-16. Though the Virtual class room is used for
seminar presentation but in spite of that the said class room is also used for class room teaching. The head
of the institution always encourage her teaching staff to use more the audio visual method as a part of their
teaching learning process to create interest about the lesson and enable them to inculcate in their mind
easily. Advanced technology not only enhances the learning experience but also give an interesting
platform to the teachers. Information is easy to grab with visual effects and dynamic perspective. This kind
of class room provides an interactive environment which results in more transparency between teachers
and students. So, that the students can easily express through touching, writing and drawing.

For a detailed account of the Minutes of IQAC Meetings and Plan of Action taken can be found at this
URL: http://www.pmv.ac.in/new-web/index.php?option=com_content&view=article&id=49&Itemid=0

    6.5.3 Average number of quality initiatives by IQAC for promoting quality culture per year

Response: 3.4

6.5.3.1 Number of quality initiatives by IQAC for promoting quality year-wise for the last five years  

  2017-18 2016-17 2015-16 2014-15 2013-14

3 2 3 6 3

File Description Document

Number of quality initiatives by IQAC per year for
promoting quality culture

View Document

    6.5.4 Quality assurance initiatives of the institution include:

1.Regular meeting of  Internal Quality Assurance Cell (IQAC); timely submission of Annual
Quality Assurance Report (AQAR) to NAAC; Feedback collected, analysed and used for
improvements

2.Academic Administrative Audit (AAA) and initiation of follow up action
3.Participation in NIRF
4.ISO Certification
5.NBA or any other quality audit

A. Any 4 of the above

B. Any 3 of the above

C. Any 2 of the above
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D. Any 1 of the above

Response: C. Any 2 of the above

File Description Document

Details of Quality assurance initiatives of the
institution

View Document

    6.5.5 Incremental improvements made during the preceding five years  (in case of first cycle) Post
accreditation quality initiatives (second and subsequent cycles)

Response: 

Panihati Mahavidyalaya was accredited with B grade (CGPA 2.11) in the year 2008 by NAAC. The visited
Peer Team put forward few valuable recommendations for the overall academic upliftment of the
mahavidyalaya, most of which we are able to implement. The rest that we were unable to execute were due
to space crunch and financial resistance. In spite of that the college has completed the construction of five
storied Science Building. Due to such step the space constraint has been reduced to some extent. Moreover,
we have approached the municipality and local MLA and MP for helping us in searching vacant land, so
that we can build up our second campus. If such thing happens, we believe that our space crisis is met with
and there shall be no holding back.

Meanwhile, based on NAAC recommendations we have introduced 5 Honours courses and 3 General
courses. Honours have been opened in Physics, Education, Sanskrit, Computer Science, and Chemistry, 3
General courses have been opened in Sanskrit, Food & Nutrition and Journalism and Mass
Communication. 3 New Departments have been opened (Sanskrit, Food and Nutrition and Journalism and
Mass Communication). Time span of college working hours has been revised from 10 a.m. to 5 p.m. to 11
a.m. to 5 p.m. as per advise. Interactive teaching-learning process have been improved as per advise. Free
internet facility for teachers and students has been made available with the aid of UGC. Library has been
fully computerized and E-resources are also available to all stakeholders of the college. A large number of
books have been purchased with the assistance of UGC and self fund.

Remedial teaching to decrease drop outs and communication skills have been introduced with the
assistance of UGC.

The recommendation for promoting research work has been started. Two teachers have already completed
two minor projects with the assistance of UGC Fund. At present one of the teachers is continuing with his
minor project work and another teacher is continuing with 3 major project works. Moreover, one of the
teachers of our institution has acted as guide under whom 2 scholars are pursuing their Ph.D work.

As per recommendation of NAAC peer team we have started collecting feedback from three categories of
stakeholders — (1) Students (2) Members of alumni and (3) Teachers. Strength of the college has been
increased from around 800 to 878 (Approx.). Due to increase in student strength, the capability of resource
mobilization of the college has been increased. The students of Commerce, Education, Geography and
Economics are starting their project work or field work under the guidance of their concerned departmental
teachers because these are a part of their syllabi.

Page 71/89 11-05-2019 03:38:53



Self Study Report of PANIHATI MAHAVIDYALAYA

In most of the departments lacking of whole-time teachers, departments are mainly run by Govt. approved
Contractual and Part-time teachers, and Guest teachers.

However, we always try to overcome the hurdles and we are always trying our best to bring a new wave
and culture in the college. For this purpose the college has taken the following steps:

*       The construction of science building has been completed. This will in turn reduce the space constraint
to some extent.

*       The Library has been computerized with KOHA Software. Space of the library has been increased
and stock number of books and journals have been increased with the help of UGC fund and self-fund.
Both teachers and students can access a wide repository of e-books and academic journals by availability
of INFLIBNET facility.

*       New computers, laptops and accessories have been purchased.

*       Installation of Solar System.

*       Installation of Biometric machine.

*       Arrangement of more departmental seminar.

*       Installation of software for students’ feedback and student profile mapping.

*       Honours programmes have been introduced in Physics, Education, Sanskrit, Computer Science and
Chemistry.

*       New General subjects like Food & Nutrition, Sanskrit and Journalism & Mass Communication have
been introduced.

*       Purchasing and installation of 2 Kirloskar Generators in two buildings to meet the power crisis.

*       Most of the departments are provided a Desktop plus Laptop with printer. Some departments have
been equipped by projector with screen.

*       Most of the departments are provided with internet facilities.

*       Library and office are fully computerized along with internet facilities.

*       Installation of CCTV.

*       Lift with ARD facility.

*       Modernization of accounts and staff room.

*       Creation of a Smart class room.

*       One room has been upgraded into Virtual class room with the assistance of WB Government Fund.
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*       Renovation of auditorium.

*       Purchase of 2 water cooler (Blue Star) Machines.

*       Purchase of 10 Aqua guard Machines.

*       Garden of Medicinal Plant.

*       Plantation of tree, both outside and inside the campus.

*       Renovation of Canteen.

*       Cementing of internal road of the college inside the campus.

*       Installation of Sound System.

*       Public Addressing Sound System.

*       Total Online admission process started from the academic session 2015-16.

*       Installation of public address system.

*       Laboratory equipments have been purchased.

*       The college has already installed Wi-Fi facilities in the college campus.

*       In recent years, the college has made an effort for further beautification of the college campus by
taking various measures like colouring of college campus, re-built of college floor with tiles and re-built of
few washrooms, re-built of college gate etc. Again, a new guard room is also built up.

*       The college has installed solar plan for generation of green power supply. The college has planned to
install rain water harvesting system.

*       Skill Development Training Centre under NSDC.

We are unsetting grateful for the grant that we received from UGC, State Government, MP, MLA, LADS
fund without which no development would have been feasible.
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Criterion 7 - Institutional Values and Best Practices
   

7.1 Institutional Values and Social Responsibilities
    7.1.1 Number of gender equity promotion programs organized by the institution during the last five

years                                        

Response: 2

7.1.1.1 Number of gender equity promotion programs organized by the institution year-wise during the last
five years

  2017-18 2016-17 2015-16 2014-15 2013-14

0 1 1 0 0

File Description Document

List of gender equity promotion programs organized
by the institution

View Document

    7.1.2

1.Institution shows gender sensitivity in providing facilities such as:
1.Safety and Security
2.Counselling
3.Common Room

Response: 

Although Panihati Mahavidyalaya is a co-educational college it is especially sensitive and empathetic
towards the social and economical problems of the female students being admitted to the college. The
college is particularly concerned with the upliftment of those students who belong to the financially weaker
sections of society and it works constantly toward to their social, educational and economical
empowerment.

Institution shows sensitivity in providing facilities such as:

A. Safety and Security: The college gives great priority to the issue of safety of all students, teaching and
non-teaching staff, especially female students and staff members inside its premises. In order to maintain
security and safety within its campus, the college has undertaken the following initiatives:

1. A senior and experienced Durwan, along with an experienced guard, has been posted at the college
entrance.

2. The entire college campus is under CCTV surveillance to check any untoward incident and to enable the
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administration to pinpoint culprits as and when necessary.

3. A Grievance Redressal Box for the students is placed in front of the Principal’s chamber. The redressal
box is regularly checked for complaints and prompt action is taken in case of such complaints.

4. The College has a Sexual Harassment Redressal Cell to address different issues pertaining to sexual
harassment.

5. There are separate washrooms for male and female students on every floor of the College main building.
In the Science Building, there are separate washrooms on some of the floors and some of the floors have
washrooms for either male students and female students.

6. The College also has separate washrooms for male and female teaching and non-teaching staff of the
College.

7. Distinct codes of conduct for students, teaching and non-teaching staff have been laid out. Students,
teachers, and non-teaching staff are encouraged to maintain a liberal, non-biased outlook and a helpful,
encouraging approach towards the female stakeholders of the College.

B. Counselling:  The College does not have a professional counsellor but problems faced by female
students of the College are looked into by primarily the female teachers of the College with active support
of the remaining staff. Any issues regarding misbehaviour on campus or even problems related to families
are addressed by the teachers through personal counselling. Teachers also address issues of gender
sensitivity inside the classrooms as well as outside-classroom interaction with students. Support of the
Students' Council is also sought while addressing these matters.

C. Common Room: The college provides separate common rooms to boys and girls with several indoor
game facilities. Moreover, the college also provides the facilities of multi-gym to both male and female
students and staff members.

    7.1.3 Alternate Energy initiatives such as:

1.Percentage of annual power requirement of the Institution met by the renewable energy
sources

Response: 1.75

7.1.3.1 Annual power requirement met by the renewable energy sources (in KWH)

Response: 504

7.1.3.2 Total annual power requirement (in KWH)

Response: 28800
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File Description Document

Details of power requirement of the Institution met
by renewable energy sources

View Document

    7.1.4 Percentage of annual lighting power requirements met through LED bulbs

Response: 0.02

7.1.4.1 Annual lighting power requirement met through LED bulbs (in KWH)

Response: 101

7.1.4.2 Annual lighting power requirement (in KWH)

Response: 556532

File Description Document

Details of lighting power requirements met through
LED bulbs

View Document

    7.1.5 Waste Management steps including:
•    Solid waste management 
•    Liquid waste management
•    E-waste  management
 

Response: 

Waste management is generally conducted by the Panihati Municipality. The municipality personnel
collect and dispose solid waste every day at the morning. The College has placed dustbins in corridors and
outside toilets. Students and staff members are encouraged to dispose off waste in these dustbins.

Solid Waste Management:

Whatever solid waste is generated inside and around the college premises are generally picked up by the
municipality from time to time. Moreover, the entire campus is a plastic free zone and the college authority
tries to address all aberrations.

Liquid Waste Management:

The liquid waste generated in the chemistry department is disposed off through proper channel.

e-waste Management:

Some printers used in the college office are non-cartridge (Ink-jet) and therefore such printers are
conducive to the prevention of spread of harmful carcinogenic e-waste. Specific laboratory equipment
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which are not in conditions of repair is sold in conformity with the rules of the purchase committee of the
institution.e-waste corner has been set up in the computer science department where e-waste is
accumulated. Awareness is inculcated in the minds of the students and staff to dump their personal e-waste
into the bin.

 

    7.1.6 Rain water harvesting structures and utilization in the campus
 

Response: 

At present the college does not have any provision for Rain Water Harvesting structures in the college
campus. There are some infrastructural constraints towards installation of this project. But we are
considering the possibility of implementing this project in our future course of action. We have a huge
space crunch. A solar plant has already been installed by the college that occupies a large amount of space
on the roof of the college main building. Thus, identification of proper space for installation of rainwater
harvesting project is under active consideration of the management.

    7.1.7 Green Practices
•    Students, staff using
a)    Bicycles
b)    Public Transport
c)    Pedestrian friendly roads
•    Plastic-free campus
•    Paperless office
•   Green landscaping with trees and plants

Response: 

Green Practices:

Student and staff using Bicycles: Several of our students, teaching and non-teaching staff live
close by and travel to college on bicycles. The college provides separate space for parking their
bicycles.
Student and staff using public transport: Most of the teachers, non-teaching staff and students
avail public transport for communicating to and fro journey between the college and their
residence. However, few of our teaching-staff avail personal transport for the said purpose, but due
to space constraint the college is unable to provide sufficient space for the said purpose. At present,
the college can provide space for motorcycle parking for the staff.
Pedestrian Friendly Roads: The college is surrounded by 10" wide pedestrian pavements all
around.
Plastic free campus: The College proudly declares itself a plastic-free zone. The college has
organized a workshop to generate awareness among the students, teachers and non-teaching staff
about the hazards of plastic and evil effect on environment.
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Paperless office: The College has provided adequate number of computers to the office staff to
execute their office work smoothly. At present, a commendable part of official records are
maintained through computer software. Our office and accounts department are fully computerized.
Green landscaping with trees and plants: Due to space constraint, the college provides space for
gardening for flowering and medicinal plants around the college campus. The winter season is
cherished by growing vibrant seasonal flowers like Dahlia, Marigold and so on and so forth. As a
result, the premises become a feast for the eyes.

    7.1.8 Average percentage expenditure on green initiatives and waste management excluding salary
component during the last five years

Response: 0.16

7.1.8.1 Total expenditure on green initiatives and waste management excluding salary component year-
wise during the last five years(INR in Lakhs)

  2017-18 2016-17 2015-16 2014-15 2013-14

0.05 0.05 0.05 0.05 0.05

File Description Document

Details of expenditure on green initiatives and waste
management during the last five years

View Document

    7.1.9 Differently abled (Divyangjan) Friendliness Resources available in the institution:

1.Physical facilities
2.Provision for lift
3.Ramp / Rails
4.Braille Software/facilities
5.Rest Rooms
6.Scribes for examination
7.Special skill development for differently abled students
8.Any other similar facility (Specify)

A. 7 and more of the above

B. At least 6 of the above

C. At least 4 of the above

D. At least 2 of the above
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Response: D. At least 2 of the above

File Description Document

Resources available in the institution for
Divyangjan

View Document

    7.1.10 Number of Specific initiatives to address locational advantages and disadvantages during the
last five years

Response: 7

7.1.10.1 Number of specific initiatives to address locational advantages and disadvantages year-wise
during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

1 1 2 2 1

File Description Document

Number of Specific initiatives to address locational
advantages and disadvantages

View Document

    7.1.11 Number of initiatives taken to engage with and contribute to local community during the last
five years (Not addressed elsewhere)

Response: 7

7.1.11.1 Number of initiatives taken to engage with and contribute to local community year-wise during
the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

1 1 1 3 1

    7.1.12
Code of conduct handbook exists for students, teachers, governing body, administration including
Vice Chancellor / Director / Principal /Officials and support staff

Response: Yes

    7.1.13 Display of core values in the institution and on its website
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Response: Yes

    7.1.14 The institution plans and organizes appropriate activities to increase consciousness about
national identities and symbols; Fundamental Duties and Rights of Indian citizens and other
constitutional obligations

Response: Yes

File Description Document

Details of activities organized to increase
consciousness about national identities and symbols

View Document

    7.1.15 The institution offers a course on Human Values and professional ethics

Response: Yes

File Description Document

Any additional information View Document

    7.1.16 The institution functioning is as per professional code of prescribed / suggested by statutory
bodies / regulatory authorities for different professions

Response: Yes

    7.1.17 Number of activities conducted for promotion of universal values (Truth, Righteous conduct,
Love, Non-Violence and peace); national values, human values, national integration, communal
harmony and social cohesion as well as for observance of fundamental duties during the last five
years

Response: 37

7.1.17.1 Number of activities conducted for promotion of universal values (Truth, Righteous conduct,
Love, Non-Violence and peace); national values, human values, national integration, communal harmony
and social cohesion as well as for observance of fundamental duties year-wise during the last five years

  2017-18 2016-17 2015-16 2014-15 2013-14

8 8 8 7 6

File Description Document

List of activities conducted for promotion of
universal values

View Document

    7.1.18 Institution organizes national festivals and birth / death anniversaries of the great Indian
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personalities

Response: 

The College celebrates national festivals such as Vasant Panchami, Holi (Vasanta Utsav), Raksha
Bandhan, and International Mother Language Day with great fervour. Students and teachers participate in
large numbers offerring prayers during Vasant Panchami and smearing each other with colour during Holi.
During Raksha Bandhan, students and teachers spread the message of unity and love by tying colourful
Rakhis on each others wrists. International Mother Language Day or Bhasha Diwas is celebrated with a
day long cultural programme. National days such as Republic Day and Independence Day are celebrated
with pride each year. Birth anniversaries of Netaji Subhas Chandra Bose, Mahatma Gandhi, Rabindranath
Tagore are also celebrated. 

    7.1.19 The institution maintains complete transparency in its financial, academic, administrative and
auxiliary functions

Response: 

The college maintains complete transparency in its academic, financial, administrative and auxiliary
functions. All such functions are conducted in such a manner so that it can be rigorously scrutinized by all
concerned corners of society.

Financial Functions:  The college always did its financial undertakings through e-tender
process/mechanism which allows fully open transactions through its website. Any transaction
above Rs. 10,000 is done as per rules of Finance.
Academic Functions: Since 2015-16 our admission process is done online basis strictly according
to the norms issued by the parent university and reservation norms for the reserve category of
Government of West Bengal. The internal as well as the University results are regularly posted on
the college notice board. Moreover, the verified answer scripts are handed over to the students for
any clarification that they might require. All the departments carry on the teaching-learning process
strictly adhering to the academic calendar set by them at the beginning of each session.
Administrative Functions: The administrative function of the college is fully transparent since the
inception of the institution. Recruitment of full-time teachers against substantive post falls under
the purview of College Service Commission (An auxiliary body of State Government). The
appointment of the Contractual and Part-time teachers of the college are duly carried out by the
Government of West Bengal. They are all appointed by the college authority strictly obeying the
UGC norms. Moreover, the college also appoints Guest Lecturers, strictly adhering to the UGC
norms, and through interview headed by a subject expert appointed by the parent university.
Auxiliary Function: The College provides various kinds of auxiliary services to the students and
the staff concerned. The college provides the facilities of gymnasium, cheap canteen amenities, and
noise-free and plastic-free eco-friendly environment and so on. The College has generally uploaded
important notices in the college website to ensure complete transparency in all of its functioning.

   

7.2 Best Practices
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    7.2.1 Describe at least two institutional best practices (as per NAAC Format)

Response: 

BEST PRACTICE NO. 1 

Title for Presentation of Best Practice: Campus sustainability by use of Solar Energy:

Keeping in mind the present day power crisis, use of solar energy programme has been introduced by the
college to make the power cut (i.e. load shedding) under control and save the non-renewable resources.

Goal/Aim: 

The main objective behind the introduction of solar energy in our college is to replace the conventional
form of electricity and thereby reduce the consumption of electricity to a large extent. This will in turn save
non-renewable conventional fund resources like coal, petroleum etc. Moreover, by installing solar panels
we can reduce the use of generator during power cuts, thereby controlling the resultant environmental
pollution and save the consumption of diesel to a large extent. Thus, the main goal of using solar energy is
to replace the conventional non-renewable source of energy and thereby saving the cost of using fuel-
generated energy. The main goal of this practice is highlighted below:

To save electricity
To provide un-interrupted supply of electricity.
To minimise the electricity bill.
To arrest environment pollution to the maximum extent possible.
To protect the society from the danger of scarcity of conventional non-renewable power resources.
To protect the electronic equipment from variation of voltage.
To cope with frequent power cuts i.e. load shedding which is a normal feature in our locality.
To create fair atmosphere for its installation.

The Context:

This will save the non-renewable conventional fund resource by replacing the existing conventional power
resources. Generally, solar energy has proved itself as an environment- friend means of power. Such a
practice provides ample scope of controlling environmental pollution. The solar energy is considered as a
mature form of alternative energy. It is the most abundant energy resource on earth with 1, 73,000
terawatts of solar energy striking the earth continuously. From the past experiences, it has been observed
that frequent power cuts i.e. load shedding is a normal features in our locality. Such power crises forced us
to think about using alternative sources of energy. In order to fulfil this target the college had planned to
install solar panel at the roof of the main building of the college in the year 2016 by spending an amount of
Rs. 3.5 lacks. The duly constituted Governing body of our college, all the members of IQAC, Teacher’s
Council and all others stakeholders of the college supported this proposal. However, the use of solar
energy as a power resource is not a new invention in our country. It is one of the oldest forms of energy.
Solar energy has received renewed attention in recent years. People at present are interested in using
alternative sources of power. Solar energy is a clean and un-interrupted supply source that can even be
used to power vehicles. The college has taken immediate action towards its installation. It is the basic need
of the college towards the path of reaching the destination of saving energy and protecting the environment
from pollution. It primarily focuses on energy conservation and issues related to climate change. Practical,
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innovative and sustainable efforts and methods are underway on our campus. The college has formulated
strategies and ensured the success of campus sustainability programmes accordingly. The college has
installed 8 solar panels on the roof of the college main building along with four Excise Batteries of 48
Volts near the Principal’s room for storing solar energy. The solar panels have maximum capacity of
2KVA. The maximum load consumption permitted by the solar panels is 1.14KWH. But at present, the
college has able to use only 1.1KWH generated power through solar panels. The college has already
followed up the above proposal. At present, a few light points in the first floor corridor, all the light points
of the outside passage of the college buildings and one fan point of principal’s room are run by solar
energy generated by our solar panels. Moreover, we also use master switches at specific locations on each
floor of the college building to save electricity.

The Practice:

At present, power supply to a few power units which were previously being run by conventional electric
power has been replaced by innovative nonconventional sources of power like solar energy at our college
premises. Now, we are only connecting a few power points of lesser importance with solar energy on an
experimental basis. If we succeed, in future we will gradually increase the use of solar energy by
connecting more electricity consumption points with solar energy. But practically it is not possible to
implement this now due to financial barriers. Thus, we have to think about other sources of finance from
where we may raise our necessary funds for utilisation for this purpose. 

The activities under this programme would be:

To reduce energy consumption, the college campus can implement lower cost efficiency upgrades,
employ awareness building strategies around energyand behaviour changing topics that offer
opportunity for increased students and community member involvement.
To promote awareness for energy conservation.
To create awareness about the use of solar energy by replacing the conventional power resources.
This will in turn save money.
Highlighting the shortcomings/drawbacks of theconventional power resource of WBSEB that is
being currently used
Highlighting the benefits of solar energy as power saver.
Highlighting the disadvantages of using solar energy as a power resource so that remedial measures
can be adopted for future development.

This practice helps us to reduce environment pollution, arrest power cuts, reduce the cost of electricity
consumption, reduce energy scarcity, conserve conventional non-renewable fund resource, supplying
uninterrupted power supply with stable voltage , protect electronic equipment and accessories,.

Government of West Bengal has always emphasised on the attempts for installation of solar panel
for generating electricity for pollution-free usage at the college premises with the view of “saving
electricity”. However, technical knowledge and requisite finance is required for its installation
because its initial installation cost is much higher than the cost of using conventional source of
energy. Such programmes assist us in providing pollution-free energy at minimum cost. For the
success of this programme a few skill traits are essential. These are as follows:

Technical skill
Knowledge skill
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Adaptability skill
Distribution skill
Time management skill

Evidence of Success: 

This programme saves cost of use of electricity to a great extent. At the time of installation of solar panel,
the college received government subsidy which further reduced the cost of installation. The campus
implements lower cost efficiency upgrades, employs awareness building strategies around energy usage
and behaviour changing tactics that offer opportunity for increased student and community members
involvement. The college also promotes awareness programmes for energy conservation.

Problems encountered and resource required:

The problems encountered by us during the installation of solar panels at the roof of the main building of
the college have already been mentioned in point no. 4. We have limited financial resources. As such, it
has not been possible for us to install more solar panels and make our college dependent solely, or at least
mostly, on solar power, and establish our college as an environment-friendly institution. We have noticed
that people are still in the dark about the use of solar energy as an alternative power resource which can
supplement and substitute conventional non-renewable power resources. Thus, we have had to arrange a
few awareness programme regarding the availability, uses and effects of both renewable and non-
renewable sources of energy on our environment. Moreover, some technical requirements have to be met
often to use the system which is being addressed with technicians and AMC.   For more success, we have
to install more solar panels with photovoltaic cells and require professionally trained experts who can
provide us better guidance regarding the use of solar energy. To overcome these sorts of problems, we
need sufficient financial assistance from the government of West Bengal or UGC or local bodies.

Notes (Optional):

At present, such programmes are pursued by many colleges. So, data are easily available for comparison if
the need arises.

 

BEST PRACTICE NO. 2

Title for Presentation of Best Practice: Yoga as a means of healing the body, mind and heart.

Considering the increasingly busy life that we live today and the mental stress, tension, tiredness, physical
weakness, that such a life entails, the college has introduced yoga classes at its premises to encourage
students, teaching and non-teaching staff and other stakeholders to participate in yoga classes to improve
their mental and physical health.

Goal/Aim:

The main objectives behind the introduction of yoga unit at our college is to help the students, teaching and
non-teaching staff and other stakeholders of the college stay healthy, physically and mentally. Regular
yoga practice provides freedom from various kinds of stress, tension and anxiety and helps in preserving
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clarity of thought and concentration, which in turn leads to an increase in the level of confidence and a
heightened focus on the assigned job. Yoga provides participants with a holistic approach toward physical
and psychological well-being. The aims of introducing this practice are as follows:

It improves clarity of thought, helps unwind oneself, relaxes the body.
It reduces tension and anxiety and boosts self-confidence. learning to quiet their mind enjoys
tension free life.
To help them to find some peace in the crazy world.
To help to reduce depression and aging in life.
To improve kinaesthetic awareness or sense of body moves.
To help to move fluid in body movement and make them confident enough.
To help to increase concentration of mind.
To increase the flexibility of the body and help strengthen the core and makes muscles limber.
To help to increase stamina, strength, neuroplasticity and improve blood flow.
To lower blood pressure, faster recovery from injury, lower risk of heart disease and to improve
focus on memory.
Yoga is our passion and various stakeholders’ health and wellness is our obsession.

 The Context:

We are living in an age that is characterised by increasing stress and anxiety. Yoga provides relief from the
mental and physical stress. Between classes, examinations, intramurals and campus activities it can be
difficult to find peace. Yoga goes a long way in providing relief from such stress. The regular practice of
yoga as part of a class creates a sense of belonging among those who takes part in them. It enables them to
meet with students of other streams and interact with different people. Yoga can be incorporated into
fitness and sports schedules of various types and thus can be practised by almost all people. Yoga routines
can be modified to suit people of different ages and stages of health. The college plans to offer course
credits for yoga classes taught on the college campus. Though mainly aimed at the students, the college
also includes staff-members. It tries to bring an overall sense of well-being among the stakeholders of the
college.

The duly constituted Governing Body of our college, all the members of IQAC, Teacher’s Council and
stakeholders of the college have wholeheartedly supported this proposal. Yoga is not a newly invented
method of exercise. It has been practised for hundreds of years and has been perfected as not just a form of
exercise but also a healthy way of life. It is true that India is the birth place of yoga but few people make it
a part of their daily life. The college aims to introduce students to a healthy way of life which will help in
increasing concentration, developing a confident, level-headed personality and good habits. These in turn
will help the students in their future, whether it be their career or their personal life.

The college has taken immediate action for starting the yoga classes at our college premises for the first
time and making students aware of the benefits of yoga. It is the basic need of the college to make the
various stakeholders of the college healthy, energetic and alert. The college has formulated strategies to
ensure the success of campus sustainability and yoga is a part of that strategy.

The Practice:

At present, due to space constraint, we are bound to use the empty space in front of the auditorium on the
second floor of the college main building as Panihati Mahavidyalaya Yoga Unit. But we hope to arrange
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for a larger space for the classes in future. From 2017, the college began to observe 21st June as
International Yoga Day. The college has arranged two awareness programmes as part of the campaigning
programme regarding practicing yoga and meditation. The college encourages different stakeholders of the
college to join yoga and meditation classes to reduce their mental stress and tension, depression and even
high blood pressure and improve their general physical fitness, flexibility, stamina, strength,
neuroplasticity and blood flow. Moreover, meditation helps to increase concentration of mind and strength
of spinal cord.

The activities under this programme would be: 

To employ awareness building strategies that offer opportunity for increased students and other
stakeholders involvement.
To promote awareness programmes to encourage the various stakeholders to join the yoga classes.
To create awareness for meditation to improve the confidence limit, concentration of mind and
strength of mental peace.
Identifying the fundamental technique and sequence of yoga practices.
Highlighting the benefits that may be enjoyed from practicing yoga and meditation.
Yoga is a perfect barometer for college students because how we show up on our mats is an
indication of how we show up in our life. Yoga provides some order in the chaos that life often falls
into.

Evidence of Success: 

We believe that our project ‘Yoga as a means of healing the body, mind and heart’ has been able to justify
its primary goal of raising awareness amongst the students, staff and other stakeholders of the college. It
was evident during a recent Awareness Programme where our stakeholders have shown great enthusiasm
and interest in joining the yoga and meditation programme. The response has been positively warm. The
initiative has also been lauded by other educational institutions of the same district and the state in general.
Since we have just started this project, so we are yet to know the actual results. However, admission to
yoga classes is gradually increasing. The college has already purchased 40 mats and two yoga charts for
this purpose.

Problems encountered and resource required:

Following problems we have noticed during the yoga classes:-

Dripping sweat onto your mat during a tough class, rendering it a slip ‘n’ slid.
Falling asleep during savasana.
Getting distracted by that cute person in front of you in their cute yoga outfit.
Wobbling during Ardha chandrasan.
Forgetting the Sanskrit names for asana sometimes.
Falling flat on your face during crow pose.
Tight hips.
Trying to square your hips in warrior one.
Forgetting your towl during hot yoga.
Foot cramps, which are legitimately the worst.

Notes (Optional):

Page 86/89 11-05-2019 03:38:57



Self Study Report of PANIHATI MAHAVIDYALAYA

At present, most of the colleges in West Bengal are not start such project work. So data is not available for
making inter college comparison in future.

   

7.3 Institutional Distinctiveness
    7.3.1 Describe/Explain the performance of the institution in one area distinctive to its vision, priority

and thrust

Response: 

The institution, Panihati Mahavidyalaya, which was prior to 2009 affiliated to University of Calcutta, at
present affiliated to West Bengal State University. It started its journey from the year 1976. From the very
inception it has operated as a co-educational degree college.  The college was established with the vision of
empowerment through knowledge, of the youth of the nearby locality and it has always consistently
provided quality education mostly to the first-generation learners through modern approaches. Moreover,
the college aims to cater to the needs of students of diverse socio, economic and cultural background and
cultivate moral, social, intellectual, spiritual and overall development of all students irrespective of their
belonging not only through enhancing their intellectual ability but also by nurturing their talents. The
vision of the college is not only to provide quality education but also to shape the students into better
citizen enriched with self-confidence, patriotism, perseverance and humanity. Our goal is to empower our
future generation with authority and passion. This can be well-evidenced in the success of our ex-students
in the diverse fields of life – a few examples of which are as follows:

Renowned Singer Pankaj Natto (Zee Bangla Sa Re Ga Ma Pa famous Kirtan Singer)

Renowned Karate Game Champion(Black Belt) Krishnandu Chakraborty, who represent India in
various tournaments of karate in State, National and International level Championship tournament. His
various medals and certificate are annexed herewith in the annexure for your convince. He is state
champion in Boxing and kick boxing. Moreover, he is national champion in taekwondo (Silver midlist).

One of our students, Sri Debojyoti Chakraborty, represents Bengal in the 49th Junior National Football
Championship for B.C. Roy Trophy held in Ranchi, Jharkhand in the year 2013.(Year of admission in our
institution in B.A general stream)

Again, many of our students are academically well upgraded to be employed in many reputed educational
institution as teacher. Few of them again serve our institution as faculty.

Sri Syam Pada Ray (Teachers of Philosophy),

Dr.Kushal Chatterjee (ex-Guest lecturer of our college), presently work as Guest Lecturer in RBC College,
Naihati.

Sri Bikash Mal, an ex-student of our institution has joined Bankura Sammilani College as a guest lecturer
in Department of Sanskrit since November, 2018.

Sri Subrata Gayan, an ex-student of our institution has joined Jadavpur university as a Research Scholar
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since August, 2017.

Sri Sanju Das, an ex-student of our institution has joined Panchla College as a guest faculty of department
of education since 2017.

Smt. Shrabani Das Biswas, an ex-student of our institution has joined West Bengal State Government Job
since 2017.

Sri Pradip Kr. Das, an ex-student of our student of our institution has Joined Cossipoor Gunshel Factory as
an office staff.

Sri Biplab Singha Ray, an ex-student of our students has started practice as C.A. Professional since 2012.

Sri sanjoy Chandra , an ex-student of our student of our institution has Joined Defence Comptroller
General of accounts as an auditor since 2012.

Again, one of our ex-student, Somnath Das has chosen music as his profession since 2016. His area of
music is Falk, Classical, Rabindra Sangeet-Dal-Madal, Retro Musical event, Boliwood Music etc.

Both teachers and students apply their holistic approach in performing their job to reach out the college
alumni within the country and abroad and to involve them not only in cultural activities but also socially
meaningful and other related activities to enrich the college.

NAME  PROFESSION PHONE NO.
KRISHNANDU CHAKRABORTY  SPORTSMEN 8697153204
SRI SUBRATA GAYAN  RESEARCH

SCHOLAR
6295017018

SRI BIKASH MAL  GUEST LECTURER 8961948148
SRI SANJU DAS  GUEST LECTURER 9804519105
SMT. SHRABANI DAS BISWAS  W.B. STATE GOVT.

JOB
7047406179

SRI SOMNATH DAS  MUSICIAN 7450958909
SRI AVIRUP BHATTACHARJEE  JR. ASSISTANT 9874883210
SRI BIPLAB SINGHA RAY  C.A, PROFESSIONAL 8981892768
SRI PRADIP KUMAR DAS  CENTRAL GOVT.

JOB
9883099828

SRI SANJOY CHANDRA  CENTRAL GOVT.
JOB

9804673269

SRI DEBAJYOTI CHAKRABORTY  STUDENT &
NATIONAL LEVEL
FOOTBALLER

8777248409
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5. CONCLUSION

Additional Information : 

No such information.

Concluding Remarks : 

The following are the achievements of the College in the last 7 years:

Two Smart classrooms with audio-visual aids have been created in the main building.
LCD projector & computer have been extended to some departments to upgrade the teaching methods.
The working hours of the library have been rescheduled from 10 a.m. to 5.00 p.m.
E-resources are provided for the college library in the form of inflibnet.
The College Auditorium Renovation was renovated in 2012.
The library space has been increased in 2011 and stock of library books has risen from 6320 to 16775.
The Central Library of our college has been fully automated.
Layout of office, including accounts, was rearranged in 2013.
Internet facility is available in Library, Office, and Principal’s room.
Wi-fi zone becomes available at 1st floor, library zone in 2016.
The college has purchased various Laboratory equipments, computers and their accessories, xerox
machines etc. with UGC Funds.
Online UPS, Projectors, and CCTVs have been installed in different strategic locations inside the
College campus.
Biometric attendance machine has been installed in 2016.
Sound box including sound system has been installed in 2014 for taking classes with large capacity of
students and announcement in 1st and 2nd Floor corridor.
Refrigerators & water cooling machines for drinking water have been installed for teachers and
students.
An advanced research laboratory has been established under the Principal
Investigatorship/Supervisorship of Dr. Anirban Ghosh in Dept. of Zoology with the funding of SERB
(DST), BBI, CSIR, GoI; ICMR, GoI and UGC. Ph.D. supervision is also provided.
Lift facility for science building.
Online admission started from the 2015-16 academic session.
Infrastructure of canteen has been renovated in 2015.
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4.2.1 Additional Information 

KOHA has been updated to 18.11.04.000 version in April 2019. 
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BLOOD DONATION CAMP 

Date : 01/05/2015 

NSS unit of Panihati Mahavidyalaya organized blood 

donation camp with Ghola Central Blood bank in the 

college premises between 1 p.m. to 3p.m. on 1st may 2015. 

58 unit (out of which 50 numbers of students and 8 

numbers of teachers) of blood were donated by volunteers 

and other members of Panihati Mahavidyalaya community.  

 

 

FREE HEALTH CHECK-UP CAMP 
NSS unit of Panihati Mahavidyalaya conducted Free Health Checkup  

Camp with Emami Frank Ross limited, 7 Jawaharlal Nehru Road,  

Kolkata – 700013 on 19th November 2015 in the College Premises  

to create awareness among students, staffs and peoples belonging from   

weaker section of the society. 

The following activities were undertaken with our Health Check-up  

Camp- 

i. Blood Pressure          

ii.  Sugar Test 

iii. Weight             

iv.  Eye Test 

v. Oxygen Pulse Test     

vi. E.C.G 

 

 

CLEAN AND GREEN CAMPUS CAMPAIGN 
 

 

 The volunteers also organized Clean and Green  

Campus campaign for generating awareness about  

environmental protection and citizen’s duty of keeping  

the campus premises neat and clean. The teaching and  

non-teaching staff members of the college also joined  

their hand to fulfill the aim of “Swachh Bharat Abhiyan”. 

20 numbers of teachers were participated in this campaign. 
 

 

 



LITERACY CAMP AT ORPHAN CENTRE OF GOVINDA KUMAR HOME 

NSS volunteers and staff members conducted  

Literacy Camp for educating orphan girl students  

of Govinda Kumar Home, P.O.- Panihati,  

Dist. – North 24 Parganas, on 28th December  

2015. The staff members contributed stationeries  

like Books and Exercise Books, Pencil, Pen,  

Eraser, chocolates, Cakes etc. Volunteers  

organized various cultural programmes to  

create awareness among the girl child.  

 

 

 

 

ADAPTATION OF VILLAGE AND COMMUNITY PROGRAMME 
 
NSS unit programme co-ordinator  

and volunteers decided to serve a backward village to  

up bring the socio-economic and educational status.  

Keeping in view the mission NSS unit selected a 

village  

‘Karna Madhavpur’ of Mohispota Panchayat under  

Ghola Police Station, Dist. – North 24 Parganas.  

The volunteers including programme coordinator  

organized a two days camp and community service  

programme for eradication of illiteracy, 

 health awareness campaign, cleanliness programme 

in the village.  

The NSS unit has planned to organize various  

skill based training programmes for employment of  

village people in the next academic year.    

 

PLANTATION DRIVE 

 

NSS organized a plantation drive in the first week July.  

Around 100 seedlings were planted during the drive  

in association with the Botany department of the  

College. NSS volunteers planted trees in the college  

campus as well as in the schools of nearby village.    

 

  



VISIT TO SENIOR CITIZEN HOME “GODHULI” 

NSS volunteers and teachers of the college 

visited 

 ‘Godhuli senior Citizens Home’ 74B, AJC 

Bose road, 

 Kolkata – 700016 and distributed clothes, story 

books and spend valuable time with them. 12 

numbers of teachers and 10 numbers of NSS 

volunteers had participated in this programme. 

 

 

ART COMPETITION ON ENVIRONMENTAL AWARENESS PROGRAMME 

The art competition on environmental awareness  

  programme was conducted by NSS unit of Panihati  

Mahavidyaaya on 20th August 2016 at college premises 

 to create awareness about environment among school 

 students of sodepur locality below 18 years. 40 numbers of 

student and 10 numbers of teachers were participated in this 

programme. Prizes and medals were distributed to the 

winners. 

 

 

BLOOD DONATION CAMP 

Date: 23/09/2016 

A  blood donation camp has been 

organized by NSS unit of Panihati 

Mahavidyala  in collaboration with 

students union of our college. 110 units of 

blood donated by  NSS students and 

common students of our college. The 

event was managed by Marwari Relief  

Society Blood Bank. Lions BBD Bag 

 Foundation, Kolkata.  



THALASSEMIA AWARENESS AND SCREENING CAMP 
Date: 29/03/2017 

 

Thalassemia Awareness & Screening  

camp has been organized by NSS unit of 

 Panihati Mahavidyalaya . 106 students and  

10 nos. teachers has given their blood 

sample for screening the disease. In the 

beginning a talk along with different slide shows and documentary film  

has been show to the participants. The event was undertaken by School of  Tropical 

Medicine, Kolkata.  

 

 

 

SWACHHATA PAKHWADA PROGRAMME 
Date:10/08/2017 &11/08/2017 

Swachhata Pakhwada programme has been organized 

 in the college campus with with the objective to keep  

the college surroundings neat and clean. On the 

special occasion the volunteers of NSS and staff 

members of college actively engaged in cleaning all 

class room, laboratory and office all departments.  

Moreover, the students also planted some 

 trees in the college campus eco friendly. On the 

occasion Dr. Pranab Dhar, programme co-ordinator 

of NSS, WBSU delivered a lecture on Swachhata 

Abhiyan & all the volunteers & staff took oath to keep environment clean. 110 numbers students and 

12 nos.of staff of  our college were participated in this programme. 

 

 

 

AWARENESS PROGRAMME ON CYBER CRIME 
Date: 06/09/2017 

Awareness programme on Cyber Crime organized 

by NSS unit in collaboration with Ghola P.S to 

make the students the facets of cyber crime and its 

influence on youth.Mr.Pattnayak OIC of Ghola 

P.S delivered a lecture on cyber crime and its laws 

as Indian Panel Code. 72 numbers of students and 

03 numbers of teachers joined the programme. 



 

 

AWARENESS PROGRAMME ON PREVENTION & CONTROL OF VECTOR BRONE DISEASE 

Date: 07/09/2017 

 An awareness programme on Prerention & control of 

Vector Borne Disease organized by NSS unit to make 

the students aware about the cause & effect of the 

disease.Dr.Bhowmick medical officer ,Ghola State 

General Hospital delivered a talk on the special 

topic/theme.After the seminar ,the NSS volunteers 

cleaned the campus,put various pesticides and phenyls 

allover the campus for the sake of prevention. 89 

numbers of students and 03 numbers of teachers were presented in this programme. 

 

 

SAFE DRIVE SAFE LIFE PROGRAMME 
 

Date: 03/11/2017 

 

Safe Drive &Save Life program has been organized by NSS unit 

 to make the your students regarding the bad effect of fast drive.  

Mr.Pattnayak OIC of Ghola P.S,Prof.Syamapada Roy & Prof.A.K.Acharya delivered their talk 

& shared their experience of increasing road accident in India and the major cause and how to 

prevent it. 5 numbers of teachers and 44 numbers of students were participated in this graceful 

programme. 

 

 

BLOOD DONATION CAMP 

Date: 18/11/2017 

Blood Donation Camp has been organized by NSS 

unit   in collaboration with student union Panihati 

Mahavidyalaya.Around 100 units of blood were 

donated by students union & volunteers of NSS and 6 

units of blood have been donated by the teachers of 

our college. Honorable MLA Sri Nirmal Ghosh and  

MP  Prof. Saugata Roy were present in this programme. 

 

 



FREE EYE CHECK-UP CAMP 
Date:01/12/2017 

Free Eye Check Up Camp  has been organized by NSS 

unit  of Panihati Mahavidyalaya in collaboration with ASG 

Eye Hospital ,Salt Lake,Kolkata.NSS volunteers,General 

co llege students,Teaching & Non-teaching staff along 

with local people tested their eyes and learned how to 

keep our eyes healthy. 84 numbers of students and 22 

numbers of staffs were participated in the programme.  

 

 

 

 

 

 

 

 

 

 

 

  



CLEANILINESS AND PLANTATION DRIVE 
Date:31/12/2018 

- Cleanliness and plantation drive has been organized 

 by NSS unit Panihati Mahavidyalaya to make the 

college  campus environment friendly and to develop 

healthy habits among college student ts.Dr. Mukti 

Ganguly ,Principal of the 

college,Prof.A.K.Acharya,PO of NSS unit,Prof.Alok 

Kr. Mukherjee & Prof.Avirup Ghosh delivered talks 

on cleanliness & plantation.A cultural program has 

been organized to create environmenta 

lawarenessamong students.Moreover , 

the students cleaned the whole campus with great  

enthusiasm as well as 12 Nos of threes planted in the campus. 

11 numbers of teachers and 77 numbers of students were attended the programme. 

 
 

 

 

 

 

THALASSEMIA AWARENESS, CONTROL AND SCREENING CAMP 
Date: 19/09/2018 

Thalassemia Awareness Control & Screening Program 

organized by NSS unit in collaboration with Thalassemia 

control unit,school of Tropical Medicine ,Kolkata.130 

Nos.of students and 07 nos. of staff participated in the 

program and given their blood sample for screening. A  

group of expect & counselor delivered a talk on the disease. 

 

  



GUIDANCE & COUNSELLING PROGRAMME FOR THALASSEMIA CARRIER PATIENTS 

Date:05/12/2018 

– A guidance and counseling program has been 

organized by NSS unit to sreate awareness & 

educate the thalassemia career students along 

with their parents studding in Panihati 

Mahavidyalaya .Mrs. Madhumita Samanta, 

Counselor of Thalassemia control unit Kolkata 

conducted the counseling session 11 nos.of 

students and 1 teacher bearing & carrying the 

disease were present in the programme. 

 

 



BLOOD DONATION CAMP 

Date : 01/05/2015 

NSS unit of Panihati Mahavidyalaya organized blood 

donation camp with Ghola Central Blood bank in the 

college premises between 1 p.m. to 3p.m. on 1st may 2015. 

58 unit (out of which 50 numbers of students and 8 

numbers of teachers) of blood were donated by volunteers 

and other members of Panihati Mahavidyalaya community.  

 

 

FREE HEALTH CHECK-UP CAMP 
NSS unit of Panihati Mahavidyalaya conducted Free Health Checkup  

Camp with Emami Frank Ross limited, 7 Jawaharlal Nehru Road,  

Kolkata – 700013 on 19th November 2015 in the College Premises  

to create awareness among students, staffs and peoples belonging from   

weaker section of the society. 

The following activities were undertaken with our Health Check-up  

Camp- 

i. Blood Pressure          

ii.  Sugar Test 

iii. Weight             

iv.  Eye Test 

v. Oxygen Pulse Test     

vi. E.C.G 

 

 

CLEAN AND GREEN CAMPUS CAMPAIGN 
 

 

 The volunteers also organized Clean and Green  

Campus campaign for generating awareness about  

environmental protection and citizen’s duty of keeping  

the campus premises neat and clean. The teaching and  

non-teaching staff members of the college also joined  

their hand to fulfill the aim of “Swachh Bharat Abhiyan”. 

20 numbers of teachers were participated in this campaign. 
 

 

 



LITERACY CAMP AT ORPHAN CENTRE OF GOVINDA KUMAR HOME 

NSS volunteers and staff members conducted  

Literacy Camp for educating orphan girl students  

of Govinda Kumar Home, P.O.- Panihati,  

Dist. – North 24 Parganas, on 28th December  

2015. The staff members contributed stationeries  

like Books and Exercise Books, Pencil, Pen,  

Eraser, chocolates, Cakes etc. Volunteers  

organized various cultural programmes to  

create awareness among the girl child.  

 

 

 

 

ADAPTATION OF VILLAGE AND COMMUNITY PROGRAMME 
 
NSS unit programme co-ordinator  

and volunteers decided to serve a backward village to  

up bring the socio-economic and educational status.  

Keeping in view the mission NSS unit selected a 

village  

‘Karna Madhavpur’ of Mohispota Panchayat under  

Ghola Police Station, Dist. – North 24 Parganas.  

The volunteers including programme coordinator  

organized a two days camp and community service  

programme for eradication of illiteracy, 

 health awareness campaign, cleanliness programme 

in the village.  

The NSS unit has planned to organize various  

skill based training programmes for employment of  

village people in the next academic year.    

 

PLANTATION DRIVE 

 

NSS organized a plantation drive in the first week July.  

Around 100 seedlings were planted during the drive  

in association with the Botany department of the  

College. NSS volunteers planted trees in the college  

campus as well as in the schools of nearby village.    

 



GENDER  SENSITIZATION AND FEMALE  INFANTICIDE  PROGRAMME 

 

The workshop on Gender Sensitization and Female  

Infanticide has been conducted on 17th March  

2016 in the College Premises  to create awareness  

among girl child, female infanticide and various 

 issues and problems with regard to women in  

the society. In the workshop, experts from  

“Gana Unnoyon Porishod” delivered lecture to  

the NSS volunteers, teachers and other student  

participants of the institutions. 

 

 

 

 

VISIT TO SENIOR CITIZEN HOME “GODHULI” 

NSS volunteers and teachers of the college 

visited 

 ‘Godhuli senior Citizens Home’ 74B, AJC 

Bose road, 

 Kolkata – 700016 and distributed clothes, story 

books and spend valuable time with them. 12 

numbers of teachers and 10 numbers of NSS 

volunteers had participated in this programme. 

 

 

ART COMPETITION ON ENVIRONMENTAL AWARENESS PROGRAMME 

The art competition on environmental awareness  

  programme was conducted by NSS unit of Panihati  

Mahavidyaaya on 20th August 2016 at college premises 

 to create awareness about environment among school 

 students of sodepur locality below 18 years. 40 numbers of 

student and 10 numbers of teachers were participated in this 

programme. Prizes and medals were distributed to the 

winners. 



BLOOD DONATION CAMP 

Date: 23/09/2016 

A  blood donation camp has been 

organized by NSS unit of Panihati 

Mahavidyala  in collaboration with 

students union of our college. 110 units of 

blood donated by  NSS students and 

common students of our college. The 

event was managed by Marwari Relief  

Society Blood Bank. Lions BBD Bag 

 Foundation, Kolkata.  

 

 

 

 

 

 

 

INTERNATIONAL WOMEN’S DAY CELEBRATION 
Date: 08/03/2017 

International women’s day celebration has 

been organized  by NSS unit of Panihati  

Mahavidyalaya  with followed by a 

seminar on women Empowerment and 

discussion on various issues related to 

women in India. 50 numbers of student 

and 10 numbers of teachers were 

participated  in the seminar. 

 

 

 

 

  



THALASSEMIA AWARENESS AND SCREENING CAMP 
Date: 29/03/2017 

 

Thalassemia Awareness & Screening  

camp has been organized by NSS unit of 

 Panihati Mahavidyalaya . 106 students and  

10 nos. teachers has given their blood 

sample for screening the disease. In the 

beginning a talk along with different slide shows and documentary film  

has been show to the participants. The event was undertaken by School of  Tropical 

Medicine, Kolkata.  

 

 

 

SWACHHATA PAKHWADA PROGRAMME 
Date:10/08/2017 &11/08/2017 

Swachhata Pakhwada programme has been organized 

 in the college campus with with the objective to keep  

the college surroundings neat and clean. On the 

special occasion the volunteers of NSS and staff 

members of college actively engaged in cleaning all 

class room, laboratory and office all departments.  

Moreover, the students also planted some 

 trees in the college campus eco friendly. On the 

occasion Dr. Pranab Dhar, programme co-ordinator 

of NSS, WBSU delivered a lecture on Swachhata 

Abhiyan & all the volunteers & staff took oath to keep environment clean. 110 numbers students and 

12 nos.of staff of  our college were participated in this programme. 

 

 

AWARENESS PROGRAMME ON INCLUSION OF GIRL IN KANYASHREE SCHEME 

Date: 30/06/2017 

An awareness programme on inclusion of girl in 

Kanyashree  Scheme has been organized in 

collaboration with SDO office ,Barackpore to 

make them understand about the various 

scholarship,facilities and schemes available for 

girl child below 18 years of age .The motto of the 

programme is to empower girl child and motivate 

them for continuing their higher studies.120 

students and 03 nos.of staff of the college were presented in this programme. 



AWARENESS PROGRAMME ON CYBER CRIME 
Date: 06/09/2017 

Awareness programme on Cyber Crime organized 

by NSS unit in collaboration with Ghola P.S to 

make the students the facets of cyber crime and its 

influence on youth.Mr.Pattnayak OIC of Ghola 

P.S delivered a lecture on cyber crime and its laws 

as Indian Panel Code. 72 numbers of students and 

03 numbers of teachers joined the programme. 

 

 

AWARENESS PROGRAMME ON PREVENTION & CONTROL OF VECTOR BRONE DISEASE 

Date: 07/09/2017 

 An awareness programme on Prerention & control of 

Vector Borne Disease organized by NSS unit to make 

the students aware about the cause & effect of the 

disease.Dr.Bhowmick medical officer ,Ghola State 

General Hospital delivered a talk on the special 

topic/theme.After the seminar ,the NSS volunteers 

cleaned the campus,put various pesticides and phenyls 

allover the campus for the sake of prevention. 89 

numbers of students and 03 numbers of teachers were presented in this programme. 

 

 

SAFE DRIVE SAFE LIFE PROGRAMME 
 

Date: 03/11/2017 

 

Safe Drive &Save Life program has been organized by NSS unit 

 to make the your students regarding the bad effect of fast drive.  

Mr.Pattnayak OIC of Ghola P.S,Prof.Syamapada Roy & Prof.A.K.Acharya delivered their talk 

& shared their experience of increasing road accident in India and the major cause and how to 

prevent it. 5 numbers of teachers and 44 numbers of students were participated in this graceful 

programme. 

 

 

 

 



BLOOD DONATION CAMP 

Date: 18/11/2017 

Blood Donation Camp has been organized by NSS 

unit   in collaboration with student union Panihati 

Mahavidyalaya.Around 100 units of blood were 

donated by students union & volunteers of NSS and 6 

units of blood have been donated by the teachers of 

our college. Honorable MLA Sri Nirmal Ghosh and  

MP  Prof. Saugata Roy were present in this programme. 

 

 

 

 

 

FREE EYE CHECK-UP CAMP 
Date:01/12/2017 

Free Eye Check Up Camp  has been organized by NSS 

unit  of Panihati Mahavidyalaya in collaboration with ASG 

Eye Hospital ,Salt Lake,Kolkata.NSS volunteers,General 

co llege students,Teaching & Non-teaching staff along 

with local people tested their eyes and learned how to 

keep our eyes healthy. 84 numbers of students and 22 

numbers of staffs were participated in the programme.  

 

 

 

 

 

 

 

 

 

 

 

  



CLEANILINESS AND PLANTATION DRIVE 
Date:31/12/2018 

- Cleanliness and plantation drive has been organized 

 by NSS unit Panihati Mahavidyalaya to make the 

college  campus environment friendly and to develop 

healthy habits among college student ts.Dr. Mukti 

Ganguly ,Principal of the 

college,Prof.A.K.Acharya,PO of NSS unit,Prof.Alok 

Kr. Mukherjee & Prof.Avirup Ghosh delivered talks 

on cleanliness & plantation.A cultural program has 

been organized to create environmenta 

lawarenessamong students.Moreover , 

the students cleaned the whole campus with great  

enthusiasm as well as 12 Nos of threes planted in the campus. 

11 numbers of teachers and 77 numbers of students were attended the programme. 

 
 

 

 

 

 

THALASSEMIA AWARENESS, CONTROL AND SCREENING CAMP 
Date: 19/09/2018 

Thalassemia Awareness Control & Screening Program 

organized by NSS unit in collaboration with Thalassemia 

control unit,school of Tropical Medicine ,Kolkata.130 

Nos.of students and 07 nos. of staff participated in the 

program and given their blood sample for screening. A  

group of expect & counselor delivered a talk on the disease. 

 

  



GUIDANCE & COUNSELLING PROGRAMME FOR THALASSEMIA CARRIER PATIENTS 

Date:05/12/2018 

– A guidance and counseling program has been 

organized by NSS unit to sreate awareness & 

educate the thalassemia career students along 

with their parents studding in Panihati 

Mahavidyalaya .Mrs. Madhumita Samanta, 

Counselor of Thalassemia control unit Kolkata 

conducted the counseling session 11 nos.of 

students and 1 teacher bearing & carrying the 

disease were present in the programme. 
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Sports and Cultural activities are being organized by our college to develop communication 

skills, organizational skills, tolerance to criticism, to develop positive attitudes, leadership, to 

develop a holistic and humanitarian attitude as member of world community and moreover to 

explore the hidden talents of our students in the field of games and sports and harnessing the 

talents and skills in cultural fields.  

 

Our college organizes various games and sports for satisfying the physical development of our 

students. Various events in games and sports organized throughout the year and in Annual Sports 

are as follows: Cricket, Football, Volleyball, Long jump, High jump, Running, Carrom, Table 

Tennis, Memory Test, Musical Chairs, Hit the wicket, Marble and Spoons, Breaking the vessels, 

Passing the Goals, Discus Throws, Javelin Throw, Cycle Slow Tug of war rope games etc.  

 

College always provide it's students opportunities to prove their talents and skills in various 

cultural activities throughout the year. Various cultural activities organized in different occasions 

are as follows:Rabindra Jayanti, Basonto Utsav, International Language Day, 15th August and 

26th January, Gandhi Jayanti, Netaji Birthday Celebration, Cultural activities in NSS programs, 

Annual Social and Cultural Program etc.  

 

College sanctioned financial grants for organization of sports and cultural events throughout the 

year.  

 

Photos of Sports and Cultural activities have been attached.





















 

 



 

 



 

 

 



GENDER  SENSITIZATION AND FEMALE  INFANTICIDE  

PROGRAMME 

 

The workshop on Gender Sensitization and Female  

Infanticide has been conducted on 17th March  

2016 in the College Premises  to create awareness  

among girl child, female infanticide and various 

 issues and problems with regard to women in  

the society. In the workshop, experts from  

“Gana Unnoyon Porishod” delivered lecture to  

the NSS volunteers, teachers and other student  

participants of the institutions. 

 

 

AWARENESS PROGRAMME ON INCLUSION OF GIRL IN KANYASHREE SCHEME 

Date: 30/06/2017 

An awareness programme on inclusion of girl in 

Kanyashree  Scheme has been organized in 

collaboration with SDO office ,Barackpore to 

make them understand about the various 

scholarship,facilities and schemes available for 

girl child below 18 years of age .The motto of the 

programme is to empower girl child and motivate 

them for continuing their higher studies.120 

students and 03 nos.of staff of the college were presented in this programme. 

 





Criterion 7.1.10: Number of specific initiatives to address locational advantages and 

disadvantages year-wise during the last five years 

 

2013-2014:  

The college has taken initiative to build up passengers waiting shed for buses near the stone 

thrown distance from the college. The institute approaches the M.L.A and M.P of this area for 

the said initiative. Due to this holistic approach of the college, the M.L.A an M.P. of this area 

have taken holistic steps towards implementation of the said proposal and said waiting shed has 

built up. Such initiative of the college not only benefited the students of the institution but also 

the local community. 

 

2014-2015:  

1. The College had approached the municipality to install a sign post indicating the location 

of College. 

 

2. The College had approached the municipality to install traffic signals along the Barasat 

Road over which the College is located. 

 

2015-2016:  

1. The college’s location has vast advantages in the entire proximity of the vast radius 

geographically. Sodepur Railway Station is located within a distance of 2 kms from the 

college. Moreover, the college is located in front of Barasat Road which play as 

connectivity between Jessore Road and B.T. Road over which buses of different enlisted 

routes are plying. All this advantages helps the examinees to attend the venue easily and 

provides the institute advantages in conducting the examination due to its easy transport 

connectivity. Due to all this factors the college has a fair advantage of its prime location. 

 

2. As the huge traffic are playing over the Barasat Road in front of the college proximity, so 

the college has felt the necessity of build up a bumper i.e., speed breaker in front of the 

college main gate to make save  the students life. To make success of this initiative the 

college authority approached the municipal authority and convinced them about the 

necessity of buildup the speed breaker in front of the college. The college follows up the 

said programme. Such initiative of the college not only benefited the students of the 

institution but also the local community to a great extent. 

 

 

 



2016-2017:  

The college has taken holistic approach towards start operating a new bus route through the 

Barasat road which is passing through in front of the college campus proximity. To make success 

of this initiative the college had approached the Panihati Municipality for starting of a new bus 

route between Madhyagram and Howrah station and on this basis follow up the bus service 

stated. With this aim in mind the college authority in co-operation with Panihati Municipality has 

initiated the regular playing of bus services between Madhyagram and Howrah Station in order 

to helps the students to avail the transport facility economically and in time. Such initiative of the 

college not only benefitted the students of the institution but also the local community to a great 

extent. 

 

2017-2018:  

The College was entrusted to conduct WBCS examination by PSC on 28.01.2018 due to 

locational advantage of the College. 
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Handbook on Code of Conduct 

[For Different Stakeholders] 

Code of Conduct for Students 

[A] . Conduct 

The codes depicted underneath shall apply to all sorts of conduct of students within the 

College premises and their off-campus mannerisms which may have serious consequences or 

adverse impact on the Institution's interests or reputation. At the time of admission, each student 

would have to sign a statement consenting to abide by the framed codes and should also affirm 

undertakings that, (i) The student shall be regular in the classes and must complete his/her studies 

in the Institute. (ii) In the event, the student is forced to discontinue studies for any legitimate 

reason, he/she may be relieved from the Institution subject to the written consent of the College 

Authority. (iii) In case of relieving the student, he/she shall have to clear all pending dues and if 

the student had joined the Institute on a scholarship, the said grant shall be revoked. 

The College believes in promoting a safe and efficient climate by enforcing behavioural 

standards. All students must uphold academic integrity, be respectful to all persons, to their rights, 

to the college property and to the safety of others. 

All students must deter from indulging in any and all forms of misconduct including 

partaking in any activity off-campus which may affect the Institute's interests and reputation 

substantially. 

The various forms of Misconduct, the Students should refrain from, include: 

1. Any act of discrimination (physical or verbal) based on an individual's gender identity, caste, 

race, religion or religious beliefs, colour, region, language, disability, marital or family status, 

physical or mental disability etc. 

2. Intentionally damaging or destroying Institute's property or property of other students and/or 

Faculty members & Support staffs. 

3. Any disruptive activity in a class room or in an event sponsored by the College. 

4. Inability to produce the identity card, issued by the Institution, or refusing to produce it on 

demand by campus security personnel. 

5. Participating in activities including 

i) Organizing meetings and processions without permission from the Institution. 

ii) Accepting membership of religious or terrorist groups banned by the Institution and/or by 

the Government of India 

iii) Unauthorized possession, carrying or use of any weapon, ammunition, explosives or 

potential weapons, fireworks contrary to law or policy. 

iv) Unauthorized possession or use of harmful chemicals and banned drugs. 

v) Smoking within the College campus. 
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vi) Possessing, consuming, distributing, selling of alcohol in the Institute and/or throwing 

empty bottles on the campus of the Institute. 

vii) Parking a vehicle in a no parking zone or in the area earmarked for parking of other type 

of motor vehicles, cycles etc. 

viii) Rash driving on the campus that may cause any inconvenience to others. 

ix) Not disclosing a pre-existing health condition, either physical or psychological which may 

cause hindrance to the academic progress of the student. 

x) Pilfering or unauthorized access to the resources of others. 

xi) Misdemeanour and/or exhibiting disruptive attitude at the time of Students' body elections 

or during any activity of the Institute. 

xii) Engaging in disorderly, lewd or indecent conduct including, but not limited to, creating 

unreasonable noise, pushing and shoving, inciting or participating in a riotous or group 

disruption at the Institute. 

6. Students are expected not to interact, on behalf of the Institution, with media representatives 

or invite media persons on to the campus without the permission of the Institute authorities. 

7. Students are not permitted to do recording of either audio or video of the lectures delivered in 

class rooms, actions of other students, faculty or staff without prior permission. 

8. Students are not permitted to provide audio and video clippings of any activity on the campus 

to print and/or electronic media without prior permission. 

9. Students are expected to be careful and responsible and exercise restraints while using the 

Social Media. They should desist from posting derogatory comments about other individuals 

of the Institute and refrain from indulging in such other related activities having grave 

ramifications on the reputation of the Institute. 

10. Thievery or abuse of Institution's computers and/or other ICT instruments and Institution's 

services are not allowed. Unauthorized entry, tampering of property or facilities of private 

residences of Teaching/Support staff, offices, classrooms, LAN connectivity and other 

restricted facilities and interference with the work of others is punishable. 

11. Causing damage to, or destruction of any property of the College, or any property of others 

on the Institution premises would invite punishment. 

12. Making video/audio recording, taking photographs, or streaming audio/video of any person 

in a location causing thoroughfare into the person's privacy without his/her knowledge or 

consent, is punishable. . 

If there is a case against a student for any possible breach of the mentioned codes of conduct, 

then a committee will be formed, which shall inquire into the alleged violation and accordingly 

recommend suitable disciplinary action against the said student. The committee may give a 

hearing to the student to ascertain the misconduct and suggest one or more disciplinary actions 

based on the nature of misconduct. 

[B] . Academic Integrity 

Academic integrity is essential for the success of an Institution and its research missions as 

well, and hence its violation constitutes a serious offence. The Policy on academic integrity, 

forms an integral part of the Code which applies to all students of the Institution to which they 
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should adhere. Failure to uphold these principles threatens both the reputation of the Institution 

and the value of the degrees awarded to its students. Every pupil of the Institution should feel 

responsible to ensure the highest standards of academic integrity. 

The principles of academic integrity require that a student should 

i) properly acknowledges and cites use of the ideas, results, material or words of others. 

ii) Properly acknowledge all contributors to a given piece of work. 

iii) Make sure that all assignments in a course are submitted by his/her own. 

iv) Perform academic activities without the aid of impermissible materials or collaboration by 

obtaining all data or results by ethical means and reports them accurately without 

suppressing any results inconsistent with his/her interpretation or conclusions. 

v) Have right to pursue their educational goals without interference. 

vi) Violations of this policy include, but are not limited to: 

(a) Plagiarism: Plagiarism means the use of materials, ideas, figures, codes or data as 

one's own, without appropriately acknowledging the original source. This may 

involve submission of material, verbatim or paraphrased, that is authored by another 

person or published earlier by oneself. Examples of plagiarism include: (1) 

Reproducing, in whole or part, text/sentences from a report, book, thesis, publication 

or the internet. (2) Reproducing one's own previously published data, illustrations, 

figures, images, or someone else's data, etc. (3) Taking material from class-notes or 

incorporating material from the internet graphs, drawings, photographs, diagrams, 

tables, spreadsheets, computer programs, or other non-textual material from other 

sources into one's class reports, presentations, manuscripts, research papers or thesis 

without proper attribution. (4) Self plagiarism which constitutes copying verbatim 

from one's own earlier published work in a journal or conference proceedings without 

appropriate citations. (5) Submitting a purchased or downloaded term paper or other 

materials to satisfy a course requirement. (6) Paraphrasing or changing an author's 

words or style without citation. 

(b) Cheating: Cheating includes, but is not limited to: (1) Copying during examinations, 

and copying of homework assignments, term papers, theses or manuscripts. (2) 

Allowing or facilitating copying, or writing a report or taking examination for 

someone else. (3) Using unauthorized material, copying, collaborating when not 

authorized, and purchasing or borrowing papers or material from various sources. (4) 

Fabricating (making up) or falsifying (manipulating) data and reporting them in thesis 

and publications. (5)Creating sources, or citations that do not exist (6) Altering 

previously evaluated and re-submitting the work for re-evaluation (7) Signing another 

student's name on an assignment, report, research paper, thesis or attendance sheet. 

(c) Conflict of Interest: A clash of personal or private interests with professional 

activities can lead to a potential conflict of interest, in diverse activities such as 

teaching, research, publication, working on committees, research funding and 

consultancy. It is necessary to protect actual professional independence, objectivity 

and commitment, and also to avoid an appearance of any impropriety arising from 

conflicts of interest. Conflict of interest is not restricted to personal financial gain; it 

extends to a large gamut of professional academic activities including peer reviewing, 
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serving on various committees, which may, for example, oversee funding or give 

recognition, as well as influencing public policy. To promote transparency and 

enhance credibility, potential conflicts of interests must be disclosed in writing to 

appropriate authorities, so that a considered decision can be made on a case-by-case 

basis. Some additional information is available also in the section below dealing with 

resources. 

[C] . Anti-Ragging 

The Institution has a coherent and an effective anti-ragging policy in place which is 

based on the ‘UGC Regulation on Curbing the Menace of Ragging in Higher Educational 

Institutions, 2009 (hereinafter referred to as the ‘UGC Regulations'). The UGC Regulations 

have been framed in view of the directions issued by the Hon'ble Supreme Court of India to 

prevent and prohibit ragging in all Indian Educational Institutions and Colleges. The said 

UGC Regulations shall apply mutatis mutandis to the Institution. 

Ragging constitutes one or more of the following acts: a) any conduct by any student or 

students whether by words spoken or written or by an act which has the effect of teasing, 

treating or handling with rudeness any student; b) indulging in rowdy or undisciplined 

activities by any student or students which causes or is likely to cause annoyance, hardship, 

physical or psychological harm or to raise fear or apprehension thereof in any other student; 

c) asking any student to do any act which such student will not in the ordinary course do 

and which has the effect of causing or generating a sense of shame, or torment or 

embarrassment so as to adversely affect the physique or psyche of such a student; d) any act 

by a senior student that prevents, disrupts or disturbs the regular academic activity of any 

student; e) exploiting the services of a student for completing the academic tasks assigned to 

an individual or a group of students; f) any act of financial extortion or forceful expenditure 

burden put on a student by other students; g) any act of physical abuse including all variants 

of it: sexual abuse, stripping, forcing obscene and lewd acts, gestures, causing bodily harm 

or any other danger to health or person; h) any act or abuse by spoken words, emails, post, 

public insults which would also include deriving perverted pleasure, vicarious or sadistic 

thrill from actively or passively participating in the discomfiture to any other student ; i) any 

act that affects the mental health and selfconfidence of any other student with or without an 

intent to derive a sadistic pleasure or showing off power, authority or superiority by a 

student over any other student. 

Anti-Ragging Committee: The Anti-Ragging Committee shall examine all complaints of 

anti-ragging and come out with recommendation based on the nature of the incident. 

Anti-Ragging Squad: To render assistance to students, an Anti-Ragging Squad, which is a 

smaller body, has also been constituted consisting of various members of the campus 

community. The said Squad shall keep a vigil on ragging incidents taking place in the 

community and undertake patrolling functions. Students may note that the Squad is active 

and alert at all times and are empowered to inspect places of potential ragging, and also 

make surprise raids in hostels and other hotspots in the College. The Squad can also 
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investigate incidents of ragging and make recommendations to the Anti-Ragging Committee 

and shall work under the guidance of the Anti-Ragging Committee. 

A student found guilty by the committee will attract one or more of the following 

punishments, as imposed by the Anti-Ragging Committee: 

a) Suspension from attending classes and academic privileges. 

b) Withholding/ withdrawing scholarship/ fellowship and other benefits. 

c) Debarring from appearing in any test/ examination or other evaluation process. 

d) Withholding results. 

e) Debarring from undertaking any collaborative work or attending national or 

international conferences/symposia/meeting to present his/her research work. 

f) Suspension/ expulsion from the hostels and mess. 

g) Cancellation of admission. 

h) Expulsion from the institution and consequent debarring from admission to any other 

institution for a specified period. i) In cases where the persons committing or abetting 

the act of ragging are not identified, the institute shall resort to collective punishment. 

i) If need be, in view of the intensity of the act of ragging committed, a First Information 

Report (FIR) shall be filed by the Institute with the local police authorities. The Anti-

Ragging Committee of the Institute shall take appropriate decision, including 

imposition of punishment, depending on the facts and circumstances of each incident of 

ragging and nature and gravity of the incident of ragging. 

[D] . Gender Discrimination and Allied Harassment: 

The Institution's stand on prevention and prohibition of sexual harassment at workplace 

shall apply mutatis mutandis to the students of the Institute which can be accessed and 

reviewed by the students as per the Sexual Harassment of Women atWorkplace (Prevention, 

Prohibition and Redressal) Act, 2013. Students should note that sexual misconduct or 

harassment encompasses a range of conduct, including but not limited to sexual assault, 

unwanted touching or persistent unwelcome comments, e-mails, or pictures of an insulting 

or degrading sexual nature, which may constitute harassment, which shall depend of the 

circumstances of each case.
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Code of Conduct for the Principal 

The chair of the Principal of a college has got multifaceted roles to play and to shoulder 

multilateral responsibilities having characteristics of a patron, custodian, supervisor, 

administrator, adjudicator, protector, inspirer and so on. As the Academic and Administrative 

Head of the Institution the Principal remains liable to follow certain codes of ethics in his conduct 

as proclaimed by the University Grants Commission (UGC) in tandem with the guidelines framed 

by the Ministry of Human Resource Development (MHRD) and the set of prescripts enforced by 

the Government of West Bengal as in the West Bengal Service Rules (WBSR). These codes of 

conduct are applicable, in general, for the College Teachers as well as for the Administrator of 

any organisation. Specifics of the salient and significant codes applicable in the conduct of 

Principal, as perceived and enforced by Panihati Mahavidyalaya, are jotted underneath: 

1. To uphold and upkeep the ethos of inclusiveness in terms of imparting education in the 

institution. 

2. To protect the collective interest of different sections of the institution so that each and all can 

perform freely and give their highest for the institution building. 

3. To institute, nourish and enforce meting equal treatment to all the stakeholders in the College 

so that there remains no scope of any discriminatory and disparate practice at any level 

within the stretch of the College. 

4. To uphold and maintain the essence of social justice for all the stakeholders irrespective of 

their caste, creed, race, sex, or religious identity as within the framework of Indian 

Constitution. 

5. To create and maintain an unbiased gender-free atmosphere within the periphery of the 

College so that all the stakeholders enjoy equal opportunities. 

6. To generate and maintain required alertness among all the stakeholder of the College so that 

the chances of incidents of sexual harassment get ever minimized and ultimately eradicated. 

(The Sexual Harassment of Women at Workplace: Prevention, Prohibition and Redressal 

Act, 2013 will provide the redressal measures of issues related to sexual harassment within 

the boundary of college campus.) 

7. To initiate and propagate the spirit of welfare within all the sections of human resources 

attached directly or indirectly with the College and hence to build mutual confidence 

amongst them. 

8. To maintain and promote academic activities in the College in all possible avenues already 

explored and thus encourage exploration of newer avenues for further academic pursuit. 

9. To create an environment conducive for research oriented academic parleys and thus promote 

research activities in the institution to add further to the knowledge pool. 

10. To uphold upkeep and enforce discipline in the behavioural manifestation of all the 

stakeholders of the institution and thus maintain campus-serenity required for academics. 

11. To promote and maintain the practice of extra-curricular activities amongst the students and 

other human resources of the institution and thus adds to the societal dynamism simile to 

essence-of-life. 

12. To endeavour for the upkeep of tranquillity of the region surrounding the College so that 

academic practices comes to gradual prevalence and only prevail, eventually. 

13. To promote and maintain harmonious relationships of the College with the adjoining society 

in order to ensure spontaneous flourish and prosperity of all the students of the institution. 
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14. To endeavour and strive for maintaining vibrancy of attitudes of all the stakeholders of the 

institution and thus to nourish & enhance their capabilities. 

As the academic head of the institution, the Principal should ensure the existence of an 

academic environment within the College and should endeavour for its enrichment by 

encouraging research activities. Thus, the Principal should put best efforts to bring in adequate 

infrastructural and financial support for the College. The Principal should encourage the faculty 

members of the Institution to take up research projects, publish research papers, arrange for 

regular seminars and participate in conference/symposium/workshop/seminars. . 

Code of conduct for Governing Body 

The governing body of the college is responsible for ensuring the effective management of 

the institution and for planning its future development. 

(a) The governing body should act to approve the mission and strategic vision of the institution, 

long-term academic plans and ensure that these meet the interests of stakeholders, including 

students, local communities, Government and others representing public interests. 

(b) The body is formed to monitor institutional performance and quality assurance arrangements 

which should be, where possible and appropriate, benchmarked against other institutions. 

(c) Governing bodies ensure compliance with the statutes, ordinances and provisions regulating 

their institution, including regulations by Statutory bodies, such as UGC, as well as 

regulations laid out by the State government and affiliating university. 

(d) The governing body should ensure that non-discriminatory systems are in place to provide 

equality of opportunity for staff members and students. 

(e) The governing body should actively monitor that the Institution implements the requirements 

of State and National Governments for reservations of seats and staff positions and provide 

required support to minority groups. 

(f) The general principle of transparency of the governing body applies that students and staff of 

the institution should have appropriate access to information about the proceedings of the 

Governing body. All sorts of agendas of meetings, draft minutes (if cleared by the chair) and 

the signed minutes of governing body meetings together with the papers considered at 

meetings should generally be available for inspection by staff and students. There may, 

however, be matters covered in standing orders where it is necessary to observe 

confidentiality. Such matters are likely to concern individuals or have commercial sensitivity. 

Code of Conduct for Teachers 

Being the cadres of West Bengal Education Service, the teachers of this College should 

follow the code of conduct laid down in West Bengal Government Service Rules 

(https://wbxpress.com/west-bengal-service-rules). 

But they are also subject to the guidelines provided by UGC for college teachers. As per 

UGC guidelines whoever adopts teaching as a profession assumes the obligation to conduct 
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himself/herself in accordance with the ideals of the profession. A teacher is constantly under the 

scrutiny of his students and the society at large. Therefore, every teacher should see that there is 

no incompatibility between his precepts and practice. The national ideals of education must be 

his/her own ideals. 

The basic ethical values underlying the code are care, trust, integrity and respect; embodying 

those aspects relevant to the teacher, who is entrusted with social responsibility. A definitive code 

for this Institution encompasses the following: 

[A] . Professional Values 

(i) Be concerned and committed to the interests of the students as the foremost aim of the 

teaching profession is to educate. This attitude should be directed towards the specific needs 

of each student. He should be conscientious and dedicated and if necessary, should help the 

students beyond class hours without accepting any remuneration. 

(ii) He shall not prevent any student from expressing his viewpoint although it may differ from 

that of his own. On the contrary, the student should be encouraged. Among other things, a 

teacher should accept constructive criticism. 

(iii) He should try to develop an educational environment. Equal treatment should be meted out 

to all students irrespective of caste, creed, religion, gender or socio-economic status. There 

should not be any partiality or vindictive attitude towards any of them. 

(iv) His aim should be to inspire students to generate more interest and develop a sense of 

inquiry in the pursuit of knowledge. 

(v) The teacher should instil a scientific and democratic outlook among his students, making 

them community oriented, patriotic and broad minded. This is a part of his social 

responsibility. 

(vi) Above all a teacher should conform to the ethos of his profession and act in a dignified 

manner. He should keep in mind that society has entrusted him with their children. 

[B] . Professional Development and Practices 

(i) It may be conceded that learning has no end. It is imperative that a teacher continuously 

updates himself in his field and other related ones in order to upgrade himself and the 

student community. He must also acquaint himself with recent methodologies and other 

applications. 

(ii) A teacher must, alongside teaching, pursue research as innovation contributes to the 

continuous progress and development of a subject. He should involve himself in seminars 

and 

(iii) Workshops where there is interchange of academic topics.A career long professional 

development is therefore a necessity. 

(iv) Developing new teaching strategies and curriculum as well as planning for an upgraded 

academic system should be an integral part of his professional duties. 

(v) The teacher will have to carry out the Institution's educational responsibilities such as 

conducting admissions, college seminars and so on. He should also be participating in extra-

curricular activities of the College as in sports, extension activities and cultural 
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programmes. This will generate a holistic development and a congenial relationship with 

the students. 

[C] . Professional Integrity 

(i) Teachers must maintain ethical behaviour in professional practice by accurately 

representing certifications, licenses and other qualifications. 

(ii) Honesty should not be compromised in research. Plagiarism is an evil that cannot be 

accepted at any cost. The aim should be to improve quality of research. 

(iii) There should be no conflict between professional work and private practice. Private tuitions 

should be avoided as they negatively impact upon the quality of college teaching. 

(iv) The teacher must respect the confidentiality of all information regarding exam affairs as 

well as matters dealing with colleagues and students unless legally or legitimately 

demanded. 

[D] . Professional Collaboration 

(i) Teachers should be respectful and cooperative towards their colleagues, assisting them and 

sharing the responsibilities in a collaborative manner 

(ii) Teachers should refrain from lodging unsubstantiated allegations against their colleagues in 

order to satisfy vested interests. 

(iii) Teachers should discharge their responsibilities in accordance with the established rules 

outlined by the higher authorities and adhere to the conditions of contract. 

(iv) Teachers should refrain from responding to unnecessary political motivations as these ruin 

the sanctity and smooth progress of an educational institution. This is more so as the 

Institution is located in a vulnerable border area. 

(v) Teachers should accord the same respect and treatment to the non-teaching staff as they do 

to their fellow teachers. The Institution should hold joint meetings before upholding any 

decision regarding the College 

(vi) There should be regular interactions with the guardians of the students as this is necessary 

for the improvement of the students and the Institution. 

(vii) Despite the commuting distance, the teachers should refrain from taking unnecessary leave 

and maintain regularity for smooth functioning of the college. 

Code of Conduct for Support Staff 

Being the employees of the Government of West Bengal, all the support staff of this College 

should follow the code of conduct stipulated by the State Government. The College has put 

forward its code of ethics for the support staff along the following lines. 

Professional Conduct 

(i) The support staff should acquaint themselves with the College policies and adhere to them 

to their best ability. 

(ii) Each of them should perform the duties he has been assigned sincerely and diligently as 

well as with accountability. 
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(iii) They should avail of leave with prior intimation to the extent possible. In case of sudden 

contingencies, information on their absence should be promptly forwarded to the College 

Authority. 

(iv) The support staff should not, on any account, undertake any other job within the stipulated 

office hours. Neither shall he engage himself in any trade or business within college 

premises. 

(v) They should not hamper the functioning of the college by engaging themselves in political 

or antisecular activities. 

(vi) They should not engage in remarks or behaviour that might be considered disrespectful to 

their non-teaching colleagues, teaching staff or students. 

Workplace Conduct 

(i) They should be punctual as their prior presence is required daily for the commencement and 

smooth functioning of college activities. 

(ii) They should also be responsible for the proper use and maintenance of college equipments 

and furniture. 

(iii) No support staff should be under the influence of drugs or alcohol during office hours. 

(iv) The support staff often has access to confidential information regarding examination 

matters and other matters relating to other staff, through official records. It is expected that 

they respect the confidentiality of such matters. 

(v) They should perform their duties with honesty and integrity. There should be no 

falsification of official documents entrusted to them. 

(vi) The support staff should show no discrimination on basis of gender, caste or religion. 

Professional Relationship 

(i) Interactions between support staff and students are frequent as for example during 

counselling, admissions, disbursement of financial aid, examinations and so on. On a 

regular basis the students come into contact with support staff in libraries, science 

laboratories and computer laboratories. It is expected that they behave in a helpful, 

friendly and patient manner towards the students. 

(ii) The support staff should give due respect to the decisions made by the college authorities. 

Any matter of contention should be settled amicably and not through antagonistic behaviour, 

as the progress of an institution depends upon mutual goodwill and trust. 

(iii) The non-teaching staff should consider the teaching staff as their colleagues and not as 

separate entities. It is the shared functioning that will generate a harmonious environment. 

(iv) The Support Staff are the first to come into contact with the guardians of students as during 

examinations. They must keep in mind the fact that their behaviour will be considered to 

reflect that of the institution. They should thus interact patiently and politely. 



Vision of the Institution: 
 

To offer education to mostly the first generation learners with modern approaches. 

 

To consolidate activities of development through centralized administration. 

 

To expand the courses to higher level of studies with modernization of educational approaches. 

 

To link with the needs of the locality. 

 

 

Mission of the Institution: 

 
Administrative monitoring on general & academic activities and execution of proposals & 

demands after evaluation. 

 

To prevent excess drainage of resources maintenance and recurring expenses for general and 

departmental purposes are under thorough evaluation. 

 

Modernization of college website, office and accounts and surveillance through CCTV to 

maintain college integrity. 

 

Centralized use of UGC funds to enhance general and ICT support infrastructure. 

 

To consider proposals of opening PG courses for some departments. 

 

To prepare with proposals to bring extramural funds for expanding education and research 

beyond curriculum. 

 

To support research, development and innovative initiatives of teachers and students. 

 

To encourage and support extension and social outreach activities relevant for local community. 

 

To provide training for skill development to students and local youth. 

 

Overall, to upgrade the education environment with modernized approaches and avenues to 

spread the effective education with social values. 



On 26th January and 15th August of every year Panihati Mahavidyalaya will come 

together to cherish the Republic Day and the spirit of liberation that will engulf the 

whole nation. It will be an occasion to reminisce the sacrifices of the brave martyrs 

and patriotic countrymen that laid the foundation of a free and independent India. 

 To symbolize these notions, in front of Main Building of Panihati Mahavidyalaya   

will play host to flag hoisting by Principal, in the presence of a gathering of 

students, professors and non teaching staff of our college. A speech will be 

delivered by the Principal and patriotic songs reminding the audience of the 

diverse country's legacy are to be played.  

The essence of independence the nation earned through countless sacrifices and 

constant struggle will be deeply introspected amidst a resolve to never bend to the 

tyranny of any force that challenges our fundamental right of freedom. 

 




